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The Second Division conéisted of the regular merbers and in
addition Referee James F. Scearce when award was rendered.

( Systenm Federation No. 1, Railway Employes’
| Department, A. . of L. - ¢, I. O.
Parties to Dispube: ( (Electrical Workers)

(

( National Railroad Passenger Corporation

Dispute: Claim of Fmployes:
1. That under the terms of the conbrolling agreement, Tlectrician
Je Je Thoxpson Was unjustly dismissed from the service of the
Nabional Railroad Fasssanger Corporation on July 1, 19TT.

o, That, secordingly, the Mational Railroad Passenger Corporabilon
(WMIRAK) e ordered to reinstate dierissed Flectrician Je Je
Thowrpson to their service with all rights wnimpaired and

reinbursed for neb wages losbe

Findings:

The gecond Division of the AdJustment poard, upon the whole record and
all the evidence, finds that:

The carrier or carriers and the employe OF employes jnvolved in this
dispute are respectively caryier and emaploye within the meaning of the
Reilwey Lebor Act &s gpproved June 21, 193k,

This Division of the Adjustment Board has jurisdiction over the dispute
ipvolved herein.

parties to gaid dispute weived right of appearance at hearing thereoll.

The record of the case makes 14 sufficiently clear that the Claimant
comitted & cardinal error in his reaction, OF 1eck of it, Lo & reasoneble
managerial decision: he was instructed to exercise his seniority rights to
snother position &s a result of & realigmment. Tt is incumbent upon an
employee to caryy out & reasonable order and, if an error in judgment is
contended, to raise such dbjection.via the grievance procedure. The
exception to this well—established axiom is where such an order would place
the employee Or others in jeopardys no such circumstance 1g evident here.
Tt is sufficiently established that the Carrier even afforded the Claiment
an opportunity to review the management directive relative ToO exercising
his seniority before such action was to take places he failed to properly
utilize that opportunity. The Claimant compounded nis error by his demeanor
1ater that day and at the neeting convened to discuss the matter. Such
untoward behavior could gain for him even more stringent discipline, given
the gravity of such offense.
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We find no error in the Carrier's handling of this matter, but we shall

afford the grievant & "1ast chance” opportunity to demonstrate himself as &

productive and cooperative employee. Such reinstatement will not be accompanied

by back pay, but the Claiment's seniority shall be restored intact. :
AWARD

Claim upheld as set out in the Findings.

NATTONAL RATLROAD ADJUSTMENT BOARD
By Order of gecond Division

Attest: Fxecubive Secretary
National Railroad Adjustment Board
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By AALL AL E [ ) Aol

L/Bos’ex’uarie Brasch - Administrative Assistent

Dated atb (ghicago, Tllinois, this 1st day of August, 1979,

!



