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The Second Division consisted of the regular members and 
in addition Referee Kay M%furray when award was rendered. 

( System Federation No. 105, Railway Employes' 
( Department, t!. .?. of L. - c. I. 0. 

Parties to Dis-pute: ( (Electrical Workers) 

t Union Pacific 3ailroad Company 

sycite: C!X2-53 of Eqloyes : 

1. That at the ?ortla.nd Communications Shop, Portland, Oregon on fL_srll 7, 
1978 the Union ~wzifi c Railroad Company unjustly dismissed Zquiqent;:?zn 
P. J. Rotherham. 

2. That ",'qui~pmcntm~n P. J, ?,other!e.m be restored to service ~5th all 
seniority rights and benefits unimpaired and be comuensated for a.31 
lost time from date of his disxissal. 

The Second Civisicn of the Adjustment Board, upon the whole record and all 
the evidence, fisds that: 

The carrier or carriers and the ennloye or employes involved in this dispute 
are respectively carrier and eqlcye within the meaning of the F,aib,ay L&or $A,ct 
as approved June 21, 193& 

This Division of the Adjustment Board has jurisdiction over the dic~xte 
involved herein. 

parties to ssi.d dj-spte Tmived ri$t of appearance at hearins thereOn. 
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Rule 702(b) reads: 

"FImployees must comply with instructions from proper 
authority." 

The investigation was Postponed due to the claimwrt*s medical leave of 
absence and eventually held on April 4, 1978. 

FolLLo~5ng an appropriate hcar"lng at which all parties were freely aILo>red 
to present testtiiony, witnesses and cross examLn & the penalty herein cozglained 
of was assessed on April 7, 1978. 

The Sravamen of the Carrier's case is conta:ined Zn the Wire Chief's log for 
the day in question. That log In pertinent part reads: 

"3:30 A.M., notified PJ!: (claimant) regarding TV circuits 2 
and 3, suspects amt~li_f",ers both out but tion't.cover until 
A.M. account not that hot. Xotified Chief Clerk." 

The cla-imant agees that the log 5s cssentialJy correct wi.th the exceptLoon 
that he said he would cover but it wcultd be at 7 A.lI. 

While the foregoing behavior may not ill.us~,~~j 'v*~"-e a complete breach of' Fule 
702(b) 2.t does constitute ->erfoLxance bclcw that ~ki.cil the carrier is entitled 
to expect and sor"le form of discipline was al>propriatc, 

Based upon the entire record, this Board view r,ermanent d:',smissal as 
unsuitable. Thz cl;,l:rGnt 11%~ suKered financial and e4zotionaZ loss since hris 
discharge and -'_t is presuzled that such an ex;erL~cce -,~riu be r~y&il~al i 11 rla+uyLye. - . 
He is admonished that he sho-dd be ~ot.j.~~ated more b;; h-is resgonsibilit-y cs z,i? 
employee than personal convenience. 

A W A R D 

Claimant KKL be returned to service w5th the Carrier but without compensation 
for time lost. 

NATIONAL R.Y!IXOAD ADJUSTXG'F BOARD 
By Order of Second Divis-ion 


