
NATIONAL RAILROAD AIJDSTMENJ!  BOARD
Award Number 22835

THIRD DIVISION Docket Number CL-22934

Rodney E. Dennis, Referee

(Brotherhood of Railway, Airline and
( Steamship Clerks, Freight Handlers,
( Express and Station Emploves

PARTIES TO DISPIJTE: (
(Chicago, Rock Island and Pacific Railroad Company
( (William M. Gibbons, Trustee)

STATEMENr OF CLAIM. Claim of the System Connnittee of the Brotherhood (GL-8852)
that:

1) That the Carrier as a result of its progressive system of
discipline assessed harsh and excessive discipline against Clerk J. L. Cash,
Dallas, Texas, when after an investigation in which his record was reviewed,
it issued the supreme penalty of dismissal from service of the Carrier
effective January 7, 1977.

2) Clerk J. L. Cash shall be reinstated to the service of the
Carrier with full pay for all time lost, with seniority, vacation and other
rights unimpaired.

OPINION OF BOARD: Claimant, a clerk, has been in carrier's service for
about eighteen years. An investigation was held on

January 3, 1977, in which his record was reviewed. By a letter dated
January 7, 1977, he was dismissed from service. His service record showed
that he possessed 80 demerits. The demerit system in effect on carrier's
property provides that "Each employee receiving sixty-five demerit marks
will be subject to dismissal."

The Board has carefully reviewed the entire record and it reveals
that the claimant did, indeed, receive 80 demerits. There is no question
about this, nor is there any question about the fact that claimant admits
to this. When these demerits were assessed (for three separatz accidents
while driving a company vehicle), claimant did not protest their being
charged against him. It, therefore, goes without saying that carrier,
after following the procedures of its published discipline system and
after complying with the requirements of investigations and hearings
guaranteed by agreement, has a right to assess discipline. In this case,
it chose to dismiss the claimant.
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