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- _

(TheUashingtonTermlnal Company

STATFXR'I!  OF CLAIM: "Claim of the System Committee of the Brotherhood
(GL-8829) that:

(a) Carrier violated the Rules Agreement effective July 1, 1972,
particularly Article 18 and others, when on August 15, 1978, it assessed
discipline on Clerk Takeela P. Coates in the form of a formal reprimand
and notation placed on her service record, as a result of investigation
held on August 10, 1978.

(b) Carrier failed to prove the charge against Claimant
Coates and it shall now be required to withdraw the formal reprimand
and remove the notation placed on Claimant's record."

OPIRION OF BOARD: Claimant held the position of vacation relief clerk
when, on July 19, 1978, she marked herself off account

personal business on July 20 and 21. While on duty, claimant was the clerk
who would normally receive calls from employes who were reporting off. She
made a notation of such calls in the log.

On July 20 and 21, claimant's job was filled on an overtime basis.
Claimant was subsequently notified that she had been charged with being
absent from duty without permission, a violation of Rule "0" and she was
told to appear for an investigation into the matter. The investigation
was held and a transcript of that hearing has been made a part of the
record of this case. A review of that record reveals that claimant was
af?orded a full and fair hearing and that all contract procedures were
followed by the hearing officer.

After a review of the record, it is the opinion of this E!oard
that claimant was in violation of the agreement when she marked herself off
without permission. Such an action is deserving of some level of discipline.
It need not be explained why employes cannot be allowed to mark themselves
off without permission. The chaos that would result at the workplace if
such a procedure were tolerated should be obvious.

Carrier in this case has cartied its burden of proof. The level
of discipline assessed, a raprimand, is certainly not excessive by any
standard.
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FIUDmGS: The ThirdDivIsion of the Adjustment Board, upon the whole
record and all the evidence, finds and holda:

That the partic!, waived oral. hearing;

ThattheCarricr  SndtheBsployes involved inthis dispute
are respectively Carrier and anplsrsas within the me- of the Railway
Labor Act, aa approved June 21, 1934;

That this Division of the Adjuataent Bard has jurisdiction
over the dispute involvedherein;and

That the A~ementwaa mt violated.
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Claimdenied.

RATIOXhLRAXLROADADJuslMEAT BOAFB
By Order of ThM Division

ATTEST:

Dated at Chicago, Il.Unold, Thea 1'7th 'i4 of October 1$&J.


