HATTIONAL RAI LROAD ADJusMENT 30ARD
Awar d umber 23960
THIRD DIVISION Docket Nunmber SG 23951

| da Kiaus, Ref eree
(Brot herhood of Railroad Signalmen

PARTI ES TO DISPUTE: ( .
(Seaboar d Coast Line Railroad Compaeny

STATEMENT OF cLAIM: "Claimof the General Committee of the Brotherhood of
Rai | road Si gnal men on the Seaboard Coast Line Railrosd Company:

On behal f of M. . A Razzano, Who Was suspended 45 days, Janu_ar?/ 14,
1980, t hrough February 27, 1980, following i nvestigation hel d at Jacksonville,
Florida, Decenmber 17, 1979."

(Carrierfile: 15-k7(80-1}H) (Sig. file 3370)
OPINION OF BOARD: The Cainmant was assessed a 45-day suspension for failure

, , to report for duty and absence from duty without perm ssion,
inviolation of operating Rules.

The Organi zation challenges the validity of the suspension on two
grounds: that the record does not support the charge; and that the disciplinary
procedures were not fair and impartial.

The O ai mant was absent fromhis assignment in Sebring, Florida, on
November 30, 1979, without prior notice to the Carrier. He did not notify his
superior of the reason for his absence until four hours after his schedul ed
starting tine.

The Claimant's justification for the delayed notification is that he
became ill the previous evening and was still feeling sick in the early norning,
He decided to drive to his home in Jacksonville, anestimted 180 mles from
his assigned headquarters. While on the road, he tried once to call his
supervisor but was unable to reach him About noon, within 15 mnutes after
his arrival home, he called amd told his supervisor he was sick and needed per-
mission to be absent fromhis assignnent.

_ Having reviewed the record, the Board concl udes that the investigation
was fair and impartial and that the charges are supported bysybstantiazl evidence
of a protative rature., We also find the disciplins to be reasonable in ths
particul ar circunstances.

Asthis and ot her Divisions have often stated, wirecorted absence
from work, even for a few hours, disrupts railroad operations. Failure 10 give
notice as soon as possible of inability to report for work as scheduled i s proz-
erly considered 3 serious offense, warranting relatively serious discinlize.
Crerating rul es make this clear.
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The Claimant has not shown that he was too sick, or that he had
no reasonabl e opportunity, to give notification of his absence at the
earliest possible time. According to his testimony, the O aimnt was
aware of the notification requirenents but nevertheless chose to delay
compl. with themfor four hours after the start of his workday. It
was then far too late to obtain permssion for the four elapsed hours.

In view of the nature of the offense and the Claimant's past re-
cord of absences, the Board cannot find that the 45-day suspension was un-
reasonable. Moreover, we find that the Claimnt's past record was adm tted
in the investigative ﬁearing for the sole purpose of providing a relevant
basi s for assessing discipline if the partieular charges were later to be
sustained. The organization's contention of inpropriety i s thus wthout
merit.

Accordingly, we will deny the claim

FI NDI NGS: The Third Division of the Adjustnment Beard, upon the whol e
record and all the evidence, finds and hol ds:

That the parties waived oral hearing;

That the Carrier and the Employes involved in this dispute
are respectively Carrier and Employes Wi thin the meaning of the Railway
Labor Act, as approved June 21, 193k4;

That this Division of the Adjustment Boerd has jurisdiction
over the dispute involved herein;, and

That the Agreement was not violated.
AU AR D

d aim deni ed.

NATI ONAL RAILROAD ADJUSTMENT BOARD
By Order of ThirdDivision

ATTZ3T: Acting Executive Secretary
National Railroad Adjustnent Board -

W o
Rrsema.rie Brasch - Administrative Assistant

Dat ed at Chicago, I11inois, this i6th day Of august 1932,
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