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STATEXENT  OF CSAIM: "Claim of theSystem Cossuittee of the Brotherhood that:

(1) The Carrier violated the Agreement when it assigned and used
A. Hicks instead of P. A. Boles to fill vacation vscancies of welder at the
Savannah Rail Welding Plant beginning in July 1978 (System File C-4(36)-PAB/
L&8(79-20) J).

(2) Clakrynt P. A. Roles shall be allowed the difference in what he
received as welder helper and what he should receive at the welder's rate of pay
beginning in July lg18 and continuing uutil October 1, 1978."

OPINIONOPBOANl: An Mividualwho was juuior to the Claimant was used to
fill l temporary position of Welder at the Savannah plant.

The position at issue was a vac+on relief vacancy and the jmior
employee was used because the Claimct MS not qualified to operate the welding
mchine at that, period of time. Further the Carrier disputes the basis for
the claim on the grounds that the vacation relief position is not a training
position.

While themetterwes underreviewonthe  property, the Carrier
fndic8ted that the rI&&smt did not seek to perform work unless absolutely
necessary because of a physical condition and that after he became qualified
to operate the welding mechine he has been used for relief in that regard.

The Organisation insists that the Clainm& wee nut q&If&d to gem
work on the,weldZng machine ,$mquestion  because the Carrier  had never afforded
himthe opportunitytoqualify  eveu though, accordingto the Organization, the
Claimant made known his desire to be qualified.

We have considered the Award cited by the Owganisati& and have paid
particular attention to lhird Division Award No. 16960 which held that training
of personnel to handle new equipment is a joint responsibility and that the
initi6tion must cane from msrugement. Nonetheless, in order to sustain a claim
such as this there must be a showing thet the Carrier refused to take reasonable~
steps to qualify the senior employe under all of the circmstances  of record.
The cafiier hss given rather plausible -sons for the fact that e junior employe
qwlified prior to the senior e@.oye and we find no besis to rule that there
was 8 COdZTctWl QtObtiOn in ‘this particular case, under these fats of record.



FINDIBCS: The Third Division of the Adjustment Board, upon the whole record
and all the evidence, finds and holds:
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That the parties weived oral hearing;

That the Carrier end the Employes involved fn this dispute sre
respectively Carrier end Employes within the meaning of the ~eilwey Labor Act,
as eppraved June 21, 1934; .

That this Division of the Adjustment Board hes jurisdiction over the
dispute involved herein; end

That the Agreement was not violated.
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Cl.im denied.

NATIONALRAIIRCADADJDBTMENTBCABD
By Order of 'ihird Division

Attest: Acting Executive Secretery
Nations1 Reilroed Adjustment Boerd

Deted at Chicago, Illinois, this 5th day of January 1983.
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