NATI ONAL rarzroap ADJUSTMENT BQOARD
Award Number 25228

Tarrp DI VI SI ON Docket Nunmber CL-25449

James Robert Cox, Referee

(Brotherhood or Railway, Airline and Steanship O erks.
( Frei ght Handlers, Express and Station Employes
PARTI ES TO DI SPUTE: ¢
Missouri Paci fic Railroad Conpany

STATEMENT OF CLAIM daimof the System Conmttee of the Brotherhood (62-9840) that:

1. Carrier violated the Rules Agreenent between the parties, when it
dismssed Ms. L. P. Robinson fromits service as a result of investigation
hel d Friday, August 27, 1982.

2. Carrier's action was unjust, arbitrary and an abuse of discretion.

3. Carrier shall now be required to return and reinstate Mrs. Robinson
to itsservice with all seniority rights uninpaired and conpensate her for any
and all |osses sustained.

4. Carrier shall now be required to expunge the investigation transcript
and all references thereto from Ms. Robinson's personal record.

OPINION OF BOARD: C ai mant Robi nson, an Engine Dispatcher in the North Little

Rock Diesel Shop of the Carrier, had a regularly schedul ed

work week of Saturday through Wednesday, with Thursday and Friday as rest days.

At the tinme of her Dismssal fromthe Service, her position paid $91.45 per l
day. She kept her own time, making out an ocr payroll card and checking that

she worked July 16, 1982, a Friday and her normal day of rest. Cainmant testified
that to the best of her recollection she was late turning in her timecard, and

had made an honest nmistake. Her timecard indicated that she had worked six

straight days. camatscheck for the second period in July, 1982, was issued

July 31st in the amount of $476.33 -- for twelve days pay |ess deductions.

On her payroll card aimant did list "Thursday" and #rriday® as rest ¢t
days. The timecard showed 96 hours worked during the sixteen day second hal f
of July period.

Following a Hearing, Caimnt Robinson was dismssed for falsifying
her payroll card for July 16, 1982. She had been in the service of the Carrier
since March, 1973, with a clear discipline record.

The inportance of accurate tinekeeping cannot be overenphasized.
Employes who fill out their own time have a special responsibility to be accurate.
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Caimant was clearly negligent when, knowi ng she-worked a five-day
week, she entered an "x* for six consecutive days. She was also rem ss by not
reporting to Carrier that her check was approximately 10% | arger than during a
normal ten-day pay period. The Board does recognize, however, that the second
payrol | period in July, 1982, added a ninth work day to Claimant's regul ar schedul e
because July has 31 days. W also note that the General Foreman approved the
accuracy of the hours recorded on the timecard.

The Board finds that while Caimant negligently and inproperly submtted
an inaccurate tinecard, her act was not so culpable as to warrant Disnissal
from the Service. The Board finds that O ainmant should be reinstated wth
seniority rights uninpaired but not conpensated for any |ost pay.

FINDINGS: The Third Division of the Adjustment Board, upon the whole record
and all the evidence, finds and hol ds:

That the parties waived oral hearing;

That the Carrier and the Enployes involved in this dispute are respectively

Carrier and Employes Wi thin the neaning of the Railway Labor Act, as approved
June 21, 1934;

That this Division of the Adjustment Board has jurisdiction over the
di spute involved herein; and

That the discipline was excessive.
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C aimsustained in accordance with the Qpinion.

NATI ONAL RAI LROAD ADJUSTMENT BQARD
By Order of Third Division

Attest:

ancy J. r - Executive Secretary / \' 7 & %

Dated at Chicago, Illinois, this 31st day of January 1985. ;



