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CANADI AN RAI LWAY OFFI CE OF ARBI TRATI ON
Suppl ementary award to
CASE NO. 2384
Heard in Montreal, Tuesday, 12 April 1994
concerni ng
VI A RAI L CANADA | NC.
and
Canadi an Brot herhood of Railway, Transport & General Workers
There appeared on behalf of the Corporation:
D. S. Fisher - Senior Negotiator & Advisor, Labour Relations,
Mont r ea
C. Pol | ock - Senior Oficer, Labour Relations, Mntrea
. Graux - Observer
And on behal f of the Brotherhood:
T. A Barron- Representative, Moncton
R. Denni s - Local Chairperson, Moncton

Suppl ement ary AWARD OF THE ARBI TRATOR

This mtter has been returned to the Ofice for further
resolution, in light of the inability of the parties to agree as
to the appropriate renmedy pursuant to the Arbitrator's decision
dated July 16, 1993.

For the purposes of further clarity, therefore, the Arbitrator
decl ares as foll ows:

1. The award dated July 16, 1993 is limted in its application
to enpl oyees within the VIA Atl antic Region.

2. The Corporation is correct in its position that enployees
voluntarily undertaking hone training are not entitled to be paid
at the rate of time and one-half. The assessnment of forty hours
pay for each nodul e undertaken is reasonabl e in t he
ci rcumnst ances.

3. The paynent of forty hours' wages for each nodul e undertaken
is to be received by any enpl oyee who conpletes the training
program regardl ess of whether he or she is successful in passing
the course. In the Arbitrator's viewit is reasonable for the
Corporation to predicate paynent in respect of the home training
program upon the enpl oyee conpl eti ng the program whether or not
the enployee passes. In the result, the enployer is <correct in
its position that any enpl oyee who withdraws froma hone training
program before its conpletion forfeits entitlement to any

payment .

4. As this matter was brought forward in the nature of a policy
grievance, the Corporation remains liable to conpensate any
enpl oyee who was not paid in accordance with the forgoing
principles. |If necessary, the Arbitrator shall direct t he

Corporation to provide the Brotherhood with the names of any
enpl oyees in Atlantic Canada who regi stered for the honme training
program for the purposes of verification as to paynent.
Hopefully that shall not be necessary, and the parties will be in
a position to determ ne the appropriate conpensation for any
enpl oyees affected in light of this supplementary award.
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