PARTIES )
™0 )

DISPUTE )

ISSUE

1s the Carrier's notice of
January 8, 1997, appropriate
and in furtherance of the
Surface Transportation
Roard'a ["STR"} decision ren-
dered tn Finance Docket
32760 with respect to Field
Engineers, Chief Draftsman,
Diallwinunil, Assistant
Engineers, Detector Car and

Assistant Detector Car
Engineers?
QPINION OF BQARD

STB approval of the Union Pacific
{"UDP")/Southern Facific (“SP")
merger occurred by order dated
August &, 1998 (Finance Docket
32780}, and imposed New York Dock
custditiuns.  ARTE (which merged
with the Organtzatian), representsed
Draftsmen, Valuation Clerks.
Detector Car Operators. Field
Engineers and Chemists on the SP
(Western Lines) under a separate
agreement, Those positiona on the
UP are represented by TCU, ARASA
or are non-covered,

By letter dated January 8, 1997,
the Carrter notified the
Organizadon of the following:

BROTHERHOOD OF RAILROAD SIGNALMEN

UNION PACIFIC RAILROAD COMPANY

... IPlursuant to Section 4 of the New
York Dock condttions, notice is
hereby given of UP's (ntent to abols
ish and transfer the following work
and poaitions:

All work ferformed by and accru-
ing to "ARTE" represented em-
ployees of the Southern Paclfic
Transportation c:omEany
(Western Lines). Such work and
pusiVous will e Lansferred W
various locations throughout
the UPRR svetem. Such cmpioy-
ces electung to transfer will as-
swume the séntational status
of UPRR employees performing
comparable work.

] - -

For the treatment of certain
ARTE represented positions from the
93P, ncyolallons belween the pardes
were successfizl resnlting tn an im-
plementing agreement of March 7.
1997. However, the parties were
unable to agree upon the treatment
of Field Engineers, Chief Draftsman,
Draftsman, Assistant Engineers,
Detector Car and Assistant Detector
Car kngineers. ‘The parties agreed
to submit the treatment of the out-
standing classifications to arbiwra-
tion, agreeing further that a an
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system wide which will =liminate
vverlupping uactions, Again, the
result will be more effictent apera-
tions.

Third. the Field Engineering per-
sonnel are charged with developing
sirvey cdata, supervision of con-
struction forces and inspection of
contracted work. The Carrier's plan
ia 10 use these employees system
wide which will give increased
mobility and flexibility. The Carrier
has thus sufficiently shown that the
combination of these individuals
will reault in a morc cfficient use of
thetr skills.

In sum then, the Carrier has
shown that by combining the forces
as planaed, wic resull will be the
ability to use these individuala nn a
system wide basis without having
the boundary restrictions that might
exist by keeping the former SP and
1P employees in these categories
separate. The bottom line is there-
fore more efficient operations. The
Carmner has suffictently shown a
transportation benefit. The treat-
ment of these employess as con-
templated by the Carrier will thus be
in furtherance of the STB's order
conceming this merger.

The ARTE represented emplcyees’
objections are understandable.
Reallecations may well be the end

product of the Carrisr's actions.
The represcentarional status of the
employees will ¢change. However, it
has been demonstrated that by not
permitiing the Carrier's actions, the
former SP and UP boundaries will
remain and the Carrier has shown
under the degree of its burden re-
quired in these cases that without
the changes it will not be able to
opcratc as cfficiently as it could
with the system wide flexibility it
secks. A transportation henefit has
been shown.

AWARD
The issue s answersd in the af-

firmative.

Edwin H. Benn
Neutral Member
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Carrter Member
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Organization Member

Muuut Pruspect, Tiinois

Dated: 8-%0-97
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