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Is the Carrier’s notice of 
Jmuay 8, 1997, appro rlate 
;“:‘,f! e furtherance F o the 

Tranapdrtation 
Rnrrd’a (%TW) decision rcn- 
dered In Finance Docket 
3~760 with respect to Field 
Engineers. Chief Draftsman, 
Dl~UlLSl~lU~L. Assistant 
Engineers. Detector Car and 
As;.; Detector Car 

STB approval of the Union Pacific 
[‘UP”)/Southern Pacific (‘3P’) 
merger occurred by order dated 
August 6, 1096 (Ftnance Docket 
32760). and imposed New York Dock 
cu11dluu11fs. ARTE (which merged 

avlth t-he Or@miz.ntim). rqmrwntcfi 

Draftsmen, Valuatlon Clerks. 
Detector Car Operators. Field 
Engineers and Chemists on the SP 

(Western Lines) under a separate 
agreement, Those positions on tke 
up are represented by TCU. ARASA 
or are non-covered. 

By letter dated January 8. 1987, 
the Carrier notlfled the 
Or@niz.ation of the following: 

. . . 

. . . C+usuant to Wcinn 4 of the NW 
York Dock conditiona, notice 1s 
hercbv r&en of UP’8 intent to abol- 
irh axi&txmn&r the following work 
and positions: 

All wnic 
lng cc -G~:;zE:dz: 
plcyees of the Southern Paclflc 
Tranrportauon Corn any 
lwestem Ltnes). Such war E and 
p*uuorrr will lx L.lu+rwrcrrd to 
vatious locrtionr throughout 
the UPRR oyrtcm. Such cmp&y- 
ecs electing to transfer will as- 
SIIIPC tha repeenmloral *tabA 
of UPRR employeer performmg 
compvLblc work. 

. . . 

For the treatment of certain 
AlGE represented positione from the 
3P, 11cgl&&Jr1cl tJelwtw1 lhe parties 
were aiwre.ufirl rrwrlting fn nn tm- 
plementlng agreement of March 7. 
1997. However, the parties were 
unable to agree upon The Ireaunenc 
of Field En@neers, Chief Dmftsman. 
Draftsman, Asalstant Englneers. 
Detector Car and Assistant Detector 
cer u~gmeers. ‘l’he parties agreed 

to submll the treatment of the out- 
standing classifications to arbitra- 
tlon, agreeing further that a an 



system wide which will eliminate 
~vd;lpphg lirrictiona. &jam. the 
result till be mnre cfflrlmt npra- 
tions. 

Third. the FTefd Engineering per- 
~onnel are charged with dcvclopmy 
sl wwy data. supervision of con- 
struction forces and inspection of 
contracted work. The Carrier’s plan 
18 to use these employees system 
aride which will give increased 
mobility and flexib*Wy. The Carrier 
ham thw sufS?ckntly shown that the 
combination of these individuals 
WUI l-eault in a more cfficitrIt u8c of 
their skillt3. 

In bum then. the Carrier hae 
shown that by combining the forces 
as plaruied. the rtault will be the 
a&My to USC thaae !ndIvtdmln nn a 
system wlde basis without having 
the boundary rcstictions that might 
exist by keeping ‘he former SP and 
l!P Wf?ployees in &se categories 
separate. The bottom line is there- 
fore more efficient operations. The 
Camsr has sufficiently shown a 
kansportatlon benefit. The troat- 
ment of these employees as con- 
templated by the Carrier will thus be 
in furtherance of the STB’s order 
concemlng tilt6 merger. 

The ARTE represented employees’ 
objections are understandable. 
Reallocaclons may well be the end 

product of the Carrier’s actions. 
The rCprCsCntaciona1 SlRcUS Of IhC 

employees will change. However. it 

has been demonstrated that by not 
permitlAng the Cxrkr’s actions, the 
former sr and UP bOundties wiu 

remain and the Can-!er haa shoun 
under the degree of its burden rt- 
quircd in theme cases that without 
the changes it wiIl not be able to 
opcratc as cfflciently 63 ic could 
with the system wide flerdbility it 
aeke. A transportation benefit has 
been shown. 

The issue Is annwered in thr af- 
fil7IMlve. 

Edwin H. Berm 
NeutralMember 

Muuut Pru~perx, llhnois 

Dated: e-ro-97 


