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In fact ,  Czptnin ‘rfishkr;d had alre+,dy rec-civcd Secticn 6  rllcwznc~s  f o r
prior  sericds. (The 0r:oniration’s  refcrcnces t o  this a s  ti “cocrdiairicn
allo:,:axe” .xic’erlines t5.z  ccnfksc d  cc:-icsiczy  i:vrlved  i n  t:is s e t  :f c;ses;
that  aspect is d i s cussed  in  Dccket Xo. lG3, cr,d chz discussion i s  per t inent
here.) As  Docket Xo.  67  dec lares :

Np c o n t e n t i o n  i s  ,nade th;t t h e  s t r i k e  ;ccurrzrc+ wks this ether than “the
ordinary case >I’ 5ut such a conrenticn ~:.aui d nc: bs psrsuzsiv2  i n  view o f  rho-
showing that cthcr I.ighrer Captai;.s  did ssr,?  n-n-struck work dcxir.5 tt,e period
and that Capt-iin  k!i$lznd’-3 p lace  on  the senicrity  r o s t e r  w-as sab;tzntially
lowered by the -r.er;er  o f  tF?e rcsterj, to  sav ncthinz of  the  ef fect  o f  the  co-
ordination i tsel f . ikrtap;  i t  i s  vcr:b eir!-,i;;izi~g  tt6t t h e  otkr Clzinants
in this case and in Docket NC. 109 had dsnon;cr;:ed  33 add;erse  e f f e c t  uhzn the
new factor--reducsd  tcnns;i? Ya7i died by ti:: Crrriir-coincided  r.;irh  t h e  f i r s t
months in vhich ~d:!?rse  effect vs: c!aixd. 3ut Capssfn  iiigkland had alreky
demonstrated o&;crse  effect  r;hich t!:ere;rEter prssurgri-<ely i s  sccounta>le  f o r
diminished earnings for  ct.2 ful l  protect ive  period.

DECIS IO\l:

(1) Section 12 cf the Azreerent was not *<islated and t’ce relief scught
on that clain :s der.ied;

( 2 )  Thq- c l a i m s  o f  Cnptsini Rcbinscn, Zizr<ini,  Dittxr  znd ?Itir?hy  a r e
denied bec,we the. alleged  worsening sf chzir ccxpecsa:ion  occurred a sabstan’
t i a l  p e r i o d  after  &he ccordicrtion  1~2s eifecr.sd and  ~3s direct!?  tr;lcszble t o
decreases in the Carrier ’s  ronn;:z  t:z.r.dlcd  ty l ighter ,  SCO’J, 2nd b;lrL;e.  Hence
the ccordination  has n-r been sho:zn  to be the cicse cf the Clarzants worsened
position.

(3) The chin of Captain XFzblznd is sustained. Having establiskd  e l i -
g i b i l i t y  ior a Sccticn 6 a!lc-ixce,  chz J,n,a,ry 1953 ;t’rikz did no: cancel
e l i g i b i l i t y  Car Ch2 rra;o?i  s:lted  i n  gcrkt KG. 57 in ~ie;t of the fact that
others in his ci.assiiica!ion  r;sr:kd during tt;- itrise  period.

1. 'Ihc rz.tiQxA?z for xxd ccztir.uc d  .;itslity  cf that holdin i s  disczssed  i n
the opinisn i n  3ockct  :<c,.  129.
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Pennsylvan:a  Railrcad  ccTpa?.y
Lehigh Valley Railroad Conpany

1 Parties to the Dispute
vs. ,

Brotherhood of Railway and Stcnmship  Clerks )

C$I3TIOS:

1. Should the Carriers ’  proposal  for  the select?& and assigncent of
enployes szt forth in Sect ions 1 (a) , (1~)) (ci, (d )  and  2  (a )  c f  the  proposed
sgreccxnt (zttachzd  hereto as E::!lLb<t  “II”) be adopted for effectuating the
consolidation o f  D.en-sylvanio  and Lehigh Valley accounting facilities, ser-
vices and o?crntions?

2. In the event it is deter:.:incd  that the Carriers’ proposals concern-
ing the selection and assigznznt of enploycs should not ba adopted in their
eptire  ty, or  i f  i t  is  deteraincd  ti?at  other  mirtters contained in the proposals
of the parties (Exhibits “D” and “E”) must be included in the implementing
agreement rcquircd by Section 5 of tke [Washington  AgreeTent,  what revisions
or  addit ions should be adopted for  ef fectuation of  this  consolidxcion?

“9 DECISIOS :

Withdrawn.

DOCKET X0. 127 --- Decision by Referee ?ern;tcin

Brotherhood of Rail;?ay and Steazhip Clerks,)
Express and StationE3ig-,;eFandle:;,

,’ Parties to the Dispute
.d

St. Louis Southwestern Railway Corrpany ;

QUESTIO:: :

“(1) Shall affected  employees who have insufficient seniority to obtain
and. retain a regular assignrxnt in the coordinated operation be paid a Section
6 Displacexnt  Allowance in thssc Frotective period months in which tthey  per-
form service?

“ (2 )  I f  rhe aEsI,;er  t o  ques t i on  (1 )  i s  in  the  a f f i rmat ive ,  sha l l  the  Car -
\ rier no:1  be required to pay Clairrzr,ts  Carson Bell; J. C. Booker; Z. F. Burford;
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J .  E .  Hargi;;  Jc?? LG;ke; Sr.3 :.!iles;  0 .  J. P e p p e r s ;  J. U. Rc;ccrs;  G .  B .  Tillery,
J r . , and J. :I. West, a displacecent allc:;ancn f o r tk math of Jancar~y 1952, and
each  subseqxznt nznth tFzreaitt’.r  in  vbich tkc;, Fcrform serv i ce  in  th.2 p ro tec t i ve
period, rat&r ttian a combination dij?l~cen-nL-cssrdi=ation  allo:~ince  vhich is
now bei<g pa id? ”

FIYilI:;GS  :- -

Without dispute  trxnty-six  cnployces cho had held regular positions lost
them d-e to the coordination of Cotton Eelt~ind Southern Pacific fzcilities at
Dallas and were  unable to obtain other re:illor  positions. Sixteen of then elected
to take Section 9 ailor:~.ancc;  by resigning, an  optic? “pen only t o  5nplcyees e l ig ib le
to rcceivs a Scctio?  7 ‘I fosrdinatior,  2 11 ---3--‘i as c~:plcv~cj  “+pri*pd  0 f rrployzcnt. S,--I’,_L_.CL

.The ten rexir.inz furlcugtsl” employees pzrforcnd extri r.:grk  ns it becam?  ava i lab le ,
The controversy here rev~olvzs arOUnd SCC tion 7 (h) which pro~>idej  :

If an employee who is rcccivi.ng a coordination allc;iance  returns to service
the  cocrdication  allc~:z.~ce  shal.1  cea.;c \gbilo he i s  2s rce!xplcysd  and  the
period of tin- during lrhich be is so refiTplc:jtd six11 be deducted frcn the
total  period for  vhich  he is  entitIed  to  receive a coordination allsvance.
During the  tice o f  such reenployocn t  hoiiever, he .shall be entitled to pro-
tection in accordance with the provisions of Secticn 6.

The Organization  claims that in any zoQth in which the furloughed employees
perfoxed  extra wcrk they vere entit led to  Section 6 allo~nces for  the entire
month . %m3Vf r , the Carrier interprets Section 7(i) to mean that the Section 6
and Section  7 allo:!ances  are to be prora.ced 2nd a ccmbinaticn of both paid depend-
ing upon t!le proportion of the working days of the month in which the employee was
working aod not v0rkir.g.

Section 6(c) declares that “Each dis?loceofnt  allowance shall be a monthly
allowance deternized .  .  .” [ a n d  the formula foll~:,~;.) In ef fect  the emp!cyse
receives  a  guarancse  that  his  post-coordinatirn  coapen;ition (earnings plus allow-
ancc) will be no less than his test period average  compe~nsiticn. Section 7 (a)
provides  f o r  a “coordination allowance . .  .  which . .  .  shall be a monthly allcw-
ante” equal to 50’; of the average conpcnsztion  in the twelve  months in which the
employee worked preccdicg displacement.

The Carrier ~hrgwent turns upon whzt it claim; is the literal mear.ing of “the
time of such ?Ye<?p?oyz::nt” in Section 7 (5) which it takes to mean the days actu-
a l l y  worked. The Organizaticn counter; t!!at (1) both Sectisn 6 and Section 7 al-
lowances zre “monthly illo:J3xe” [s ] a;ld 5’3 co.nnot be prorated and (2) in Docket
No. 9 the Con?it:ee,  .vithsut referee, 6213  zh:t in these circu?;taxes Sect ion 6
governed coapcnsation  ;nd rejected a c.ar:ier  ccntention that a combinstion of sec-
tions 1;~s to be used.

* A furlou;;bcd  employee,  under ttz rul-; involved here, is one who fornzrly held
a regular posit ion (t.;ho  h;s ex:.ra wor!r av&ilable to  him);  an extra ec?loyee is
one who x;orks  extrc as  o??ortunity offer;  but nn*ar has’hcld a rczul2.r  posi -
tion. Cnly furlou;!xd c~;713yccs  a:7 inv:l;~ed  i n  thi: c a s e . The Carrier as-
s e r t s  thct i t  hcs  I‘.O furleli”.  or .:::t:.3 iijr. Icuc Rule 15 refers  not  only  to
(4 :ur!o?l~l?‘-’  nr?. c:c:r‘? cl::;,  lq-sc j(’ i)o t tlJ “furl:c~tI and e x t r a  l i s t ”  a s  Kc:l, (See
Section  15-4 2nd 15-5).
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and
: i

Parties to the DispLte

Jo int  Texas Drvision o f  Ch i cago :  Reek Isla.r:d and  )
Pacif ic  i’,ai.lrcad  Coz?any  - Fort  Ncrth and
Denver Rcilwy Cccpsny and Houston fizlt and :
Terninal U.ilv2.y Conp3ny 1

QUESTIC?:

“Claim of  the System Comitcce  of  the Brotherhccd that :

P7cifY?~alT~cad
f c l o s i n g  o f  th: .Joint Text.; Diviiicn  of Chica;o,  Lock Island and-

‘ i \’ - The Fort: !,!ort1? and Dzv-/sr P,aili:ay  C i ty  Tic!:ct Of f i ce  at HOlljtCn,
Texas on 2une  30, 1963 and the trsnsfcrrin;  o i  chs vcrkinvolv.2d  thereit.  to  the
Ticket  Office  cf  the Houstcn  S-it sad Teminal Kai1c;a.y  is  a  coordination of  sepa-
ra te  ra i l r oad  f5?ilitics and  saiject co the  term end conditions of ttz Agreemnt
o f  l,:ay i 9 3 6 ,  Washinzton, D.C.

~-l‘(b) ?hc Carricr.violatsd  the terns arid conditiogs  of the ::ashFn~tcn  Azree-r,ent
when it  fai led to  furnish a Section L Notice cf intcndsd coordinzticn  a.nd f a i l e d
and refused to z??l:: the terx and  ccr.d:tioni o f  the Agreement f o r  the  p ro te c t i on
o f  enployccs affcctcd by the coordinntim.

“ ( c )  ‘lhc Carrier shall no:; b e  rcqarred to,*,,~qply all the term and conditions
of the  Agretmcnt  t c  tllc c oord inat i on  ir.;-cl.~cd.

?.
li

r
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DZCI.S:C\‘----L’

Lighter  Capt;ins!~.Union,  Loca l  996 ,  )
I .L .A . ) AFL-CT&

;
and

‘,
Erie-Lscka:;anna Railrbad Conp.zny 1

QLiZSTIOY:

Pnrti?s to  the  DispmJte

“Interpretat ion of  S-c. 1 ,  o f  ‘:I? ,?::ree-ent  o f  I,!ay,  1955,  IJashington, D.C.
r e l a t i v e  t o  tb:? termination  o f  estjb1ijhcd  cccrdizi!im  allc:qance dtiring t h e  pro-
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