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NORFOLK AND WESTERN RAILWAY COMPANY—
TRACKAGE RIGHTS—BURLINGTON NORTHERN, INC.

Decided June 6, 1978

On sdministrative review, priot order of Review Board Number 5, served Sepramber
13. 1977, which approved the irsassction. affirmed. Employss pr i dified
as saL forth in Lthe appendia to this detision

John 8. Shannon, Donaid M. Tolmie. and James C. Bishop, Jr. lo¢

spplicant.
William G. Mahoney and John O°B. Clarke, Jr. for proiestaats.

REPOAT OF THE COMMISMION ON RECONMIDERATION

DIvisiOn |, ACTING AS AN APPELLATE DIVISION. COMMISSIONERS
Baown, GRESHAM, AND CHRISTIAN

BY Division ):
By petitivn filed October 3, 1977, the Raiiway Labor Executives’

Association (RLEA)' secks administrative review of the order of
Raview Board Number 3 served September 13, 1977, The reply of
the Norfolk and Western Company (N&W), filed October 24, 1977,
also proposes modiflication of the arder. Both (the petition and the
reply arc addressed (o the issue of the approprisie employee
protective conditions that should be imposed in trackage righs
cases (iled under section 5(2) of the Intersiate Commerce Act {the
sct), as amended by the Railroad Revitalization and Regulatory
Reform Act of 1976 (4R Act).

The review board imposed the conditions (or protection of
empioyees discussed in Oregon Short Line R. Co.—Abando-
menr—Goshen, 354 L.C.C. 76 (1977). in order to comply with the
mandate of amended section H2XMN of the act. which requires
employee protective conditions that will be no less protective of the

‘A lute-filed privwn swhmated by the Brouieriined of Licrmasees Eagmrcrs was reprcied
M ILC
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interests of empioyees than the conditions imposed pursuant jo
prior section S(IND snd the conditions esisblished pursuant 10
section 405 of the Rail Passenger Service Act.

RLEA slicges that the Oregon Short Line conditions are deficient
because they fail 1o provide the level of prowection formecly
imposed under old section S(ZXN. Applicant notesthat none of iss
employees will be adversely sffecied by its use of and operation
uader the tracksge rights, and-that it will not take exception to
whatever conditions are imposcd. NAW asscnis its position on the
issue of proper employee proicciion. N&W claims that the
Okizhoma® conditions, modificd a3 it peoposes, would provide an
sdequate level of protection end would meet the matulory
reqeirements.

DISCUSSION AND CONCLUSIONS

Review Board No. 3 relied on our decision in Oregon Short Line
when It imposed employee protective conditions in this cass. In
Oregon Short Line we found that the arrangement for the protection
of employees negotiated between the National Railroad Passenger
Corporation and various milway employee representatives and
approved by the Secrersry of Labor on April 17, 197} (commanly
known 31 the Appendin C-1 conditionsl, wat the arrangemest
established purswant 1o section 405 of the Rail Passsager Service
Act upon which we should base future employee ptotection under
section 1a{4) of the act. Since the operative langusge of section
S(2IXNN is almost identical 1o chat of section 1al4).> we believe the
review board acted properly in imposing the employee protective
conditions enunclated In Oregon Short Line in this case. Thus, out
remoning in Oregon Short Line wpports the review boards
decision,

Before proceeding with our discussion of the contentions ‘gf the
parties we should indicate that certain modifications have been
made in the conditions adopted in Oregan Short Line by our mont
recent report and order in that proceeding at 354 1.C.C. 3B4 (1978).
For the reasons sei forth in that report. we shall ahwo madify the
employee protective conditions imposcd in this case in the ;ame

———s.
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manner. Any furcher refy
in Oregon Short Line ;:T::l:'».h; emp‘n”’c Rroarcien imposed
modified conditions are set forih ‘inlmec i“nd"“"m #2 modified. The
l?proprhle madificstions. 1o mbs |hc|:|'1)end”:‘m'hu repore, with
tights tewnsaciions. Ipplicable 1o trackage
Petitioner claims tha i
'h -
protactive of the imeremc o‘:P:::::r’;eS;l.:nndl:,mm P
an the it
p::::mlr imposed pursuant to secion SN, ;h:::d",:nm
conditions are imufficient in this case because th e
provisions equivalent 1o sections 4 and 3 f W onidin no
Protéction Agree ; iti i e ihington Job
Contoat o G.¢ ll"l:l':. p::uuoner cites Southern Ry —Control—
ory ¥ Co.* for the propasition thay sect;
' 4
::d‘;coflhei Wathington Agrecment are inmbispensible prcrcquln?:i:cs
to cluating 8 valid order of sppraval under section 5(2) of the
We do not belicve section 5(2)(D i
of the aci requires us to impose
:ecllon 4 and 5 of the Washington Agreement in this prnceedinp:m
n other ordinary trackage rights proceedings. Petitioner's argument
for imposltion of u‘tch protection is based upon that pan of amended
section {20 which requires proiection equal 1o the protection
::gol'e,d punu;m to that section prior 10 its amendment by the 4R
- We must delermine what the standard of protecti
4 section SLND, protection was under
Is the past the Commission im i
posed different employce
protective conditions In different 1ypes of section 5(2) caseF;. Em
eumple, the Oklahoma conditiont were ordinarily impmed in
trackage rights cases and the New Orleans® conditions. with
modifications 88 were necessary. were frequemily imposed in
mergercontrol-iype cases. The Oklohoma conditions which had
been wscd in trackage righis cases do not contain protection
qumlent to sections 4 and 5 of 1he Washingion Agreement
ongress was aware of the fact that different emplo i
yee protecilive
condithons had been used in differen types of trantactions when it
pessed the 4R Acy. The 4R Aci does nol indicate any disapprovsl of
the fact that different proteciive conditions had been used in
different cases. Since the Commission.did not impose seciions 4 and
3 of the Washington Agreement in trackage righis cases in the pasr.
our failure 10 Impose those sectiong in (his case cannot pow (under
!tc 4R Act) be considered inappropriate. The resulling arrangement
i #ot less proleciive of the interest of employees than the
I3 LEL. 131 (I

‘Wew Ovivans Union Passeager Terminal Care, M1 1.CC. 1) (193
micc.
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srrangement imposed under old section S(AND ia trackage rights
cases

- Nothing in Southern Ry —Control—Central of Georgla, supro, v
10 the contrary. That case was » control proceeding where o
reductioa in force was contempisted, snd 8 comsolidstion of
semlority rosters would be required. No consolidution of forces is
required In ordinary trackage rights cases. There Is no need for
sections 4 and 5 of the Washinglon Agrecment to be imposed in
them.

NAW proposes its owa set of conditions consisting of 1he
Oklahoma conditions with the sddition of certain provisions from
the Appendin C-1 conditions. In support of its contention that the
conditions it proposes would provide a proper siandard of
protection, N&AW Incorporates by tefecence & portion of the
American Association of Ralicoads’ “Comments of the Association
of American Railroads Upon Proposed Conditions for Protection of
Employees” (AAR Commeats). Those comments were invited by
the report on recomsideration in No. AB-36 (Sub-No. 2), Oregon
Short Line, nupra

AAR’s basic argument js that Congress did not intend to have the
Commision change its employee protective policy to & significant
extent and (hat adopting the Appendix C-1 conditions is contrary to
that congressional intent, The AAR commenis then go an to sddress
the further protection that it belicves the amendmeat 1o section
S(INN requires. We agree with applicant that the argument of the
American Assoclation of Railrosds, even though it is sddressed 1o
the proper employee protective standards in abandonment
proceedings, is relevant to this casc. However, we believe those
costentions are adequately addressed in the atest repont in Oregon
Short Line. We see no need 10 addrcss them here.

For the ceasons set forth above and in ovur Iatest report in Oregon
Shors Line, we find 1hat the petition for administragive review and
the modifications proposed by the applicant should be denied.

It is ordered:

(i) The petition for administeative review is denied.

{2) The modificstions proposed by applicant are denied.

{3) The employee protective candilions be modified as set forth
In the appendix 1o the mtached repont.

(4) Except 3 modified the order of Review Board No. § s

-affirmed.
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(3) The order of Review Board N
. 5 serve
s modified, shall be eff .
hpariy effective 20 days

Commissioner Ucesham concurring in the resull.

d September 13, 1977,
from the date of service of

NOTE: The parties sre advised 1hat this deci
::hltu 'd' secthon ITING) of the Date
m.hhhu:‘r.:’:cll :llu be enterinined naly under seciing 1IN of ihe act whick
| —n PPEAt only I ahe enilic Commission findy et & maler of |u-ckl

P p in lnwolved. thai clesr and €onvincing new cerdeace P::n

ston i adminisirazively finsl under the
tomie Commerce Acl Any funher

dute of servics of 1his order.
I LF.I.'.
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APPENDIX
Aviicie |

1. Defnitions. —{a} “Trampaction™ mesns cquisition by & nflmll of srackage rights
over, jolal ownership dn. of joial e of. say railrosd fting of lines awaed nr nperaicd
by smy other ceiitond. aad rerminaly incideats! iheretn.

%)} “Dinplaced employtc” mesns sn employee of iMe nil_mdl whe, u o reawli of 8
irsnsiction ls placed In & wone position with respect 10 his , v Sad rebes

Nis working condhrions.

Pl':)n':.h-iud c-';'ln,u" menns s employee of the reilronds who, & |:en|l| ola
treasaction s deprived of emplny with the raiiroad of 1the . o
is pockiien or the teus theroof a2 the result of IM esarcies of senlority righn by s
smployee whost praltion i sbolished 80 2 reswit of & wransRCIION. )
{4) “Protective paviod™ means that pesind of lime during which » displaced oc

insd k I te be prowided ion heicunder snd entends from (bt dote
empl on of & pears Ihesefeom,

o P

which k s displaced or diamissed 10 1he tapl
:wl‘o‘..:u-c;u: 1hat the proteciive peried for sny pariiculer employee shall sm
sontiaue for & lnager period fnliowing the date be wes dispiaced or diemiesed thaa (v
pariod during which sach emplayee was in 1he emplny of the railroeds prkw.lo lh.l
sart of bis dipiscement ot bis dismissel. For pucp of this sppeadin, en ey & ]
leagth of scrvice shall be detcrmined In L with 1the p of secibon U}
of the Waahingion Job P lon Ags of May 1936,

2. The rmes of puy, rules. working conditinns sad st) ‘:- Bergaining -:d u-u:
rights, privileges sad beneline {including inn of pe rights snd .-
of tellvosde’ empioyees undet spplitabie 1ews andinr culating collective burgaining
agreemants o otharwist shall be praserved walest changed by fuiure colleciiee

mtnis of icable sistutts.
-;-‘N.::l: n this qn::i:‘lhll be compirucd &9 depriving say smployee of any
rights s¢ beaelits ov climinsting sny obligitions which such Employes mey hive I_n‘u
swy saleting job securily or other p [ dith of srrang pnm‘c:.
vhat there shall be no duplicsiion or pyramiding of beaclils 10 sny empioyess, ond,
provided forther. thes the benefis under (his sppendin, or any other Brrangemen,

shalt be n include the dii f Wilities, snd obligstions
phaying suech benefis

4. Whea the mailroads plaie & 1hey shall give ot Temst tweaty (30}

dayy’ wiitien astice of such intended 1reassction by posting 8 Aolice o bulicis

boirds hent o Ihe } d employ of the mailroads and by sending

reginsrad mall sotict 18 the represenrstives of wuch interesied employees. Sweh

notice shell comain o NIl sad sdequaie sistement of 1he proposed cmg.n ta b
sffecied ¥y such lon, including wa el of ihe ber of employees of
ted by the Intended changes.
“‘A‘t ::“n::t of Jﬁm nilvond e cepresentativer of such inttreited employees,
negatinibnas for Ihe purpose of resching sgreement with respect in appikcatinn of l’:
urme and conditions of this sppeadia shell commence immedisicty sad cominue
aet more than twenty (10) duys from the date of sotice. Each iransacilon which will
resul ln o dlaminsel or dispd 1 of employees o tessrangement of fnrees. shall
provide for the 1aiection of forces from it empinyees involved on basis sccepied ;s
spproprime for spplication in (he particelias casc and say ::::nmnt::::::o:::
1o e " agr
mede y by the e shall ke made om ¢ Ay
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deciobon under Lhis secibon 4. IF 51 the end of Ehe twenty- (20-) day perind shere is 0
Gailure 4o agree. the negnilacions shail terminate 8ad either party 1o the dispure hay
webmlt e fos adjusiment in secordance with the lalicwing prixcdures:

(8} Within five (5) days from ihe iermingiion of negatiatinns. the parties shail select
s aewirnl referce and fa the evemt they sre unabic in agree within tid five (8§ days
4pon the selecrion of wid referee, (hen the Nstinns) Medutinn Bosrd thatt
lmmedintely appoint 0 referer.

() No laier than tweaty (20) days alter & referee has heen designsied & hearing on
ihe dispute shall commence.

tc) The decision of the referce shall be final, binding. and conclusive snd shall be
rendered within thicty (300 dayy from the commencement of the hearing of (he
dspuse.

) T satary sad eaxpeases of (he referce shatl be berne equally by the parties ta
the provesding: sl oiher expeases thall be paid by the party incurring them.

ing any of ihe fnsegaing provisinas of this . 8t the completion nf
w (20-) day asiice peried the rallrnads may proceed wilth the teanssciion,
Vel a1l employees affecied (dispinced, dismissed. tearcanged, ¢t ceteral shald
be prosided with a1l of the rights and benefits of this appeadis fram the ime they are
alteciod through 1o eapieation of the seventy-Hiah {131h) day Inllawing the date of
sotice of 1he insended sramaction. This protection shall be in sddition n the
prowciinn period deflacd la acticie |, paragraph (d). 11 1he above poceeding resulls in
Cheplocoment. dlsmlasal, resrranpement. er cerers other than s provided by 1he
raltroads ot the time of (hs iranssction pending Ihe muicome of such proceedings, sil
smplayess sffecied by ihe iransaciion during rhe peadency of such proceedings shaldl
be made whole.

3. Displicement allowgnces.—{a} S Inng afier 2 displaced emplayee’s
dupiscament 83 be is washic. in 1M mormal excicise nf hiy enintvy rights undee
enisting ageeements, ruies and practices. 1o nbrain & position producing compensation
tqual 40 or eaceeding the compentstinn he received In the potition fram which he was
dhoplaced. be thall, during ks protective perind. B¢ paid & monthly displacement
sllowsnus equel tn she dilfercace Beiween the monihly compensstion received by him
i the pisliion in which be I3 retsined ond 1he AYErARe monthly compensation
recelved by him la the porliinn frnm which he way dispisced.

Each Slaplaced smployes’s diplacement sitrmance shall be derermined by dividing
separately by §2 the toul compentmlon received by 1he empiayee and the (ol thme
for whizh ha wes poid during (bt Inn1 11 monthe in which he performed servicey
bvmedisaly preceding the deie of hin dispiscement s 4 result of the iransaction
(iharaby praducing average momily compensstion end average monihly time paid fnr
in Ihe W0 pariod), aad provided Mrther, that such allowsnce shail siso be admuited 10
reflact imibsoquent geaeral wage incresses. *

1 a disploced employee’s campensation in My retained PeAInn in eny monih i lens
in sny menth In which he performs work (han the sforeamd Sverage COmMpentating
(sdjusted 1o refioct subuequent penersl wage increasts) tn which he would have been
entiviod, be ahall be paid 1he diffarence. eas compennation for time Jost sn scenumt af
hle Sbrencut tn cha extent that he is Aol avallable for pervice cquivalent 1n
Me verage monthly dlme during the test peciod but if in his rerained position he
sorhi bn'bey month in esces of the afnrcsaid sverage monihly time poid for during

icc.
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vt st period be shall be additionsily compentsted Tor such excess tima ¢ the rote of
of 1he retained position.

F:hl 11 & dinploced m”;lmc fails to encrcise his saninrity righs 10 secure annther

poaliion availebie w him which doss act requise 8 change In his plece of nnilnn;‘l:

which he la entitied wader the working sgreemant snd which carries s tate of pay '

campensniion enceading thote of the posiiing which he slocis 1o retsin. he shall

theronfiee be d for tha purp of (his e » pying tha » ~
decliae.

.I:::'T: diaplacement stlowsnct shall ceart prine 1o !u c.lpimm of |bc. prnmu:

petiod ia the event of (e displaced cmplopee’s " demih, ¢

‘i‘.-:".| "m !..l'l'lm.k u-—"(;l A dismissed ploy shall be paid & moalhly

dismisssl sllowence, from the dme he Is deprived of employ ad ']

protec of the compansstion received

bla tive period, oquivalent in one-twelth

:Tl: o the laay 12 monthe of Me employment in which be strned n-mu'::

priot be the deta be i first deprived of cmployment 54 8 rivult of the ma:-

sitowsnce shall slse be adjmsind s reflec nhq?nl p::ul “'.u .;mm'»

T disminesl o) of say dumissed tmployee w

:’nllulll shall cesss whils be l 3o reemployed. During the time of us:

sermployment. by shull be sucitiiod 10 provectioa in sccordence with the provisions

mkll.;lz-‘i_ inasd alle of sny dlemitscd employer who M oiherwiss smployed

shall be reduced 1o Ibe sntent thol his bined mombly rla':::::‘li:;

smployment, say benslis recolved wnder say unemployment lnsurance ‘.. oty

dHamisas! sllowsnce snceed (he amount upon which his dismissal sliowsnce

Such | of his ive. and 1he saiiroad shall agree wpon s procedure

:‘lkl'lll' reilrosd lh;l b curtently informed of the carnings of such empioyee Is

employment athes (hon with (he railroad, sad 1he Imuﬂn' received. ccree
(d) The dismbnal aflowsace 1hall cesse prins (o the upnu'inu al'llh‘!_ :::i’“ o

loyee's revignation, desth, retirement. din
perind in the event of the emp e et
inth teemenis., fmilure to feturn 10 ae
:::::‘::':a ‘::c':r::::c' :;:1:: :r'urlml sgicement, ot lnluu.;ilhuu'l .-;hnd cll:: :
L] isloa whith dot1 ant require o change » [
:::l':.u:c ::t-:.h:: h':.qnline‘ and eligible sfies appropriate notificstion, ¥ dia

-y

return dous sat infringe epon employment cights of otber smployess under o "]

1 !:;::uh- sllowsnce.~A dismissed employes eatitled 10 proiecilon undes this

sppeadin, may, ot his apilon within 7 doys of his dismissal, rerign sad (ia lien of all

L ided in 1his sppendin) accept & lmp vum paymest
“m“:.:-“‘:' -m.' ton ¥ of the Waahington Job P hon Agreamest
ol Iil, 19%.

Thon
inge benelits. —No em ¢ of the ralirosds who is alffecied by & Irsnsac
;Ilt‘:'ﬂnd dlrh: :h':::ulhn period of beachits alisched 1o Mis previem

smployment. such s free nn. hospisticsion. pemh reliel. ¢l ceters

n‘«' “-c e Lo ch benel) laue 1o e ded
ilone snd 8o long & such

other Ik‘“ ?f.l‘b': Jiroads. ia sctive service or on futiough o 1he cast moy bt 1e

the eaient (hat such Beaefise can be 30 maintained wader present suhoriy of law ot
cotporaie sction or though furure sithorization which may be obusined.

b incd vice of the railrasd ar who
9. Moving capensss.—ARy tmp in Ve ser e

y B il 2 1 albk .“
s Wier resiored 1o setvice afier being entitied in 2

i i 11 ol Ihe Lrantacting,
wha it required 1n chaage ihe point af his employmenl a1 2 resul ”‘l vy

K
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aad who whia his proteciive
e reimbursed for all penses
tha teaveling expenses of himse

pesind it required 10 move his Place of residence. shall
of moving his hewsehold snd niker personst
1T and membera of hiy famuly. including livin
for bt own sciusl wage oss, aol 1n taceed
fays, (e eeace sntens of ine responsibiliy of (he railrnad duting 1he Jime necessary
for such transfer and for » ressnnsble time heresfier and (he ways snd means of
Meniporiation tn be agresd uwpnn in sdvance by railroad and the affected employee or
bis represeatsiives; provided, hawever, that changes in place of residence which e
M0l 8 result of the iransaction, which sre made gubtequent 1n the iniiad change a¢
whith grow oet of ihe parmal exercise of seniorlly rights. shall aor be cnnsidered tn
be whihin the purvicw of (his seciinn; provided further, 1han the raitrnad shatl, 1o he
My euent provided above. sisume fhe FApERIEL. €1 cetera for any tmpioyee
furbughed within theee (3) years afier changing his point of tmployment ss & cesule of
¥ imassction. wha glecis ta move hia plece of revidence back 1o his originad poiny of
smfloyment. Na clsim for telmbursement shatt be paid wnder the punvisions of this
metion unless sueh cinim b prevenied 1o rallcoad within 90 days afier the dete on
whish 1he caprnens wers incurred.

19 Should 1he relisrads resrrange or sdjust Hs forces in anticipalion of »
wamtaction with the purpose of effeci nf depriving sn employee of beaelite 1o whick
b obarwise would have bacome entiiled wnder ihis sppendis, 1his appendin witl
ol 10 tuch employee.

I8, Arbitratisn of dlputes.—(a} In (he evenl the railroad and s employees of their
miherieed representatives cannol senile sny diypure 6a comiraversy whih respeel lo
e laterpretation, spplication or enforcement of BAy provision of (his appendia,
. within 20 duys sfier the ditpuie arisey, it may
bt refesced by cither party 1o an arbitrarion commitice.

Upes aolice in wriing servad by one party on the ather of inient by that party 1o
refof 3 dispute of cantroversy 10 o8 srbitstion cammsitce. each party shall. wichin 10
doyh, stlect one member of the committee and the members thus chen shall select o
Muiral memher who shall serve e chalsman, |f any pacty Tt 1o select its member nf
ihe Arbltraiion enmmitiee within ihe prescribed tlme limit. the peaces! chairman of
ihe lavolved lsbor arganization nr the Mghent nificee designated by the railenad, »s
the e3¢ may be, shall be deemed (he selecied member and the commitiee shall then
fenction snd its decieion shall have (he same farce sad effect as though il parties had
siosted thelr members. Should the members be YRabl o agree wpna the
sppelnimant of the mewtssl member within 10 days. the pastics shall (hen within an
sddiional 10 days endesvos 10 agree 10 8 meihod by which « neuirsl member shall be
sppolnicd. and, falling such Mgreement. elther parly may request the Natinnsl
Medluiion Board to designate whiin 10 deys the newtrsl member whose designanion
=il be binding upon the parties.

) In the cveat a dispute Involves more thas one labor ovganiestion, each wiil be
¢eatitiad ts & represeatative on 1he arbitration eommlitee, inwhichevent the railrrad
will bu enthiied to sppnint sdditional repredenimives 1o a8 tn equal the number of
Bbot organizatios cepresemiatives.

(c) The docishon. by majarity voie, of the srbitracinn commitice thell be finsl,
bading. and concluiive snd shall be tendered within 43 days afier 1he heating of ihe
dupuw or controversy has bees concluded aad rhe 1ecnrd cinsed

(d) The salsries and expenses of the newtrsl member shall bt barne equally by the

pascien tn ihe procecding and il other eapenses shatl be poid by 1he pariy ancurring
thim.

M cc

elfeces fng
g tLpeases
3 working
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fe) Im the sveat of sny dlspuss m 10 wheihar or ao) 8 particuliar empinyss wn
affeciod by @ trassaciion, H shall be his obligation io identily Ihe tion and
specily the pertinemn Tocts of (hat iranssction relicd upon. It il then be (e
ruilrond’s burden 16 prove (hat faciors aiber then » irensaction effecied the employee.
11 Lowses trom hame removsl.—{s) The lollawing condiilons sl apply o the
enieat they are applicabic In sach lastance ta aay ampinyee who i retnined o the
service of the raliroad {or who is leiar restored 1o service afite bring entiied 10
fved & dismissat sil ) wha s requited 10 chonge the poini of hin prosective
period »s a resnln of the ion and is inetefors required 1o move his place
of renidence:

(it I the employee ownt his own home Lo the localisy fram wivich he s requiced (o
mave. he shall s his option be reimbursed by the ralirnad fng any loap suiTered ia the
ks of hie hoama Cor leas vhaw ice fair vobue, Tn sach case the fnlc vnlue of the hame la
quastion shall ba determined o of 8 daie swificleatly prine 10 ha date of 1he
WAMACIIOR 18 31 10 e wasffecied ihereby. The milinad shatl in esch isttance b
slfosded sn opporiunity 1o purchase (he home a1 such fair valwe belfore b io sold by the
smployet 10 ANy Oihel pEEIMA.

() If ihe emplayee holds an wneapired leane of 3 dwelling nccupied by him ot his
Bome, roitroad shali protect Nim from o1} losh sad cont ba securing the canceiistion of
hid jease.

o) Changer ia place of residence which are made subsequent to the initisl changes
cansed by the transscilon sud which grow out of the mormal eaercise of sealerity
rights, 1Matl mol be considercd 10 be within the purview of this seclion.

(¢) Ne claim for loas shall be paid uades 1he provisions of 1his section waless ssch
cluim i preseated 10 che raitcond within | year sfier the dose the emplorec is requived
" Move. .

(Y Shemid & comraverny arie in teapct 1o the value of the home, (M loas tariand
I lon saly, the loos wnder B contracs for purchast, 1018 sad cost in securing lermingtios
of & heane. or sy oiher queting in toansction with thest maviers. 4 stall be decided
iNcough jolnt coafereace Beiween tha emplayees. or iheir represcatitives, sad by
milrosd. I8 1N svenl IBey are unable 1 agree. ihe dlapuie ne coniziversy ey b
referved By cliber poriy 0 & board of cnmpeient renl criaie appraisers, ichecied bn ihe
Inliowing manser. One 10 be aelecied by the rép ives of tne empinyees and one
by the railrond. sad Ihese twa, if wasb e 10 agree within 30 days wpon & valusring, sheit
endeavor by sgreement within 10 days therzatied 1o sehec) A INird sppediser. of 10
sgree in 8 method by which o 1hird appeaner shall he selected, and Failing swch
agrecmenl. cither party may requesi the Natinast Medisilos Dosrd to designare withia
10 days & shird appraiser whose devigastinn wiih be binding upon the pariier. A
decision of a majncity of 1he appraisers thall he required snd said decluinn shall be
fisel snd comclusive. The sstary sad eapenser of (b thicd or newiral spprsiece,
incinding the enpeases of the sppraisal board. shall be borae equal Iy by the pariiet to
the peoceeding. All other expenscr shall be paid by the porly incurriag tem,
inclnding 1he comp lon of she sppraisar sclecied by such party.

ARTIVLE I}

4 o lrbnaghed a5 a reswit of & iransaction shath, i
ploy t o fili 0 poské
e 1CC.

L. Any tmployes who W (et
e 0 requenis, be granied priovity of ¢mploy of

PRI

30 doyn afves ihe dispuic srives. rither
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:;':pnuhlc 10 iha1 which he held when ierminaied or furloughed, even though in ¢

- l:::".l':;l :::l:n. oan ullm:ldm-huch M la. o8 by unining or rerrsining physically
A ecome, qualified. mol, however, in cone i

ll;‘l:nm' agreements relating theeets. ravention of cofiectme
- In the evemt such irsining or rerrsining i

! 3 9 requesied b

nl’llud shall provide for tueh vimining ot reIrsinIng M an ‘,‘v'

A ek & 1erminsted or futloughed tmployee whn had m

sectiont L or 2 of this srtiche 1 fuity withows gord couse within

tuch employee. the
Mt the employee
ide a request uader

ity complicied such

M othe tapirati -
wd beatins waten ot opend Predtion of such 10-dey period, forfelt a1t oghis

AATICLE I

“l.:;l;y::: :\:nl:::"!lﬂ;:ld whe Bre nod represented by a tabor organitation shall be
3 ¥ the same ievels of proteciion s are siforded
U
h:u:mhmkm whltsr these 1erms and conduions. o membets of
# the event any dispure ¢ Conteoversy arisey beyw
cen the rmlrosd and an emypl
[ ] |:pnunled by b labor organiztiion with reLpact o the interpretation lppht::::
™ edlorcement of Any provision hereaf which cannnt be seitled by the partits within

party may refer the dispuee 10 arbitration.

ARTICLE v

L4 i ine miear of ivin Appendit 1o pravide employee protecyi
:ll than the benehing ‘nnblhhd pursusat 1o .zu:n. p;ﬂ;:'::. :hhklhn::u:’:
smmerce Act. Ja 10 dning, changes I wording and orgsnization from srrangemeniy
sarliar developed wader seciion 312N Mave been neceinney oo make tuth Benefing
ipplicoble tn transactions an defined In sriiche | of Jhis appeadin. In making such
::lla::..:::xll::‘m:u; of lhllllp:(ndil in diminish such benefiis. Thus, the terms
& be retolved in faver of thiy intent i
:::u'ulnn sad Benrlits oo lesn than thore estabtinhed punnn'ral: ::::::n.::‘;;:::'l
s"“:.u::rl Commerce Act snd purssant 1 section #03 of the Kail Possenger
118 the eveat any provision of this »
unenlnrceable wnder
Mt be affecied.
oo,

' Ppeadix b held 1o be invalid or afherwise
applicabie fuw, the semaming pravisions ol rhis appendin shall




