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(2) Shall the Carrier bc required to cor.:pzfiscte 
Ralph N. Littrell at the nol-ml r2te 0: cwpE!n- 
sation of the position to which he w;s reg.212x1~ 
cssigned on October 1, 1964 commcin~ with 
August 16, 1966 and for each d;te therekfter? ,- 

OPiNIOX 
OF BOAPJ): The Ckinailt, between tS.e dctes of 12.y 23, 1964 a+ AuS'lst 

16, 1966, Said tse General Torman's position in the xzil 
and Ezggage Ce?atnext--2 . martially esce?tel position. 
Upon abolishTent of said position on August 16, 1966, in 
the normal exercise of his senioritxy he obtzired 2 ?crezen 

positior! in the Xail and &gg,a~e DepartDent. Thereafter, the Orgzi- 
zation verbally petitioned 2. \,I. Hamers, Jr.> Kw.zge~- 'labor Relztions;~ 
to protect the Claimant's ~21 ' ary pursl?ar.t to Article IT/> section 1. 

Tine Carrier initially attxks the clain on tse E2sis of 
the time limit rule. insofar as such is coficfrnedx z cl;:? in writin 
was submitted within 60 dnys. Ho~wever, the objection 1-zised by the 
Carrier is directed at vhether such claim was sub-it&d to the proper 
of"icer I , i.e., the Superintendent. In this regard, tSe s-hission 
includes an exchanze of correspocdence on the property betwifn t;;e 
General Chairnnn and 1knager of Labor Relations reiative to the merits 
of this dispute. Subsequefitly, on Janoary~l3, 1967, ts2 Hznqer of 
Labor Relations wrote the Organization that no claim had been filed 
with the officer of the Carrier authorized to receive saxe. -- 
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7, 19o5:Letter of ‘indcrstandiny:. The Grgznization inicrp~ets such lftter 
to,mean tl?zt the rate of pay of the en~xeratcd officials 1::clud!~i therein 
is protcctcd as of Oc,tobcr i, i9N. On -y-:e otkL,2r -i,2.i&, t:-.e carri*r 'S 

interpretation of such letter is that r:hcn a exgloyze is Scqi-d by 
such official, t&n the buaped employee's rzte of pay is protected as 
of October 1, 1954. Kcnce, the parties disz.cres sv2* 2s to the inte.r?re- 
tation to be placed on their Letter of Undersiar2in.S. Cozse<cantly, t'ne 
alternative is to refer to basic facts. Is a p2rtia:ly e:xce?ted ezployec 
covered by the effective Agreegent between the pzties? ?\ules 1, 4 (d) 
and 14 are applicable to tke instant position. Rule 1 detsrmir,es the 
hours of service end working conditions of the Gcnerz.1 Forexn. Rule 
4 (d) provides for retention and further accum-letion of s2.niority. 
Rule 14 provides for the exercise of displacei;cnt rights. z?. the ev211t 
of complete separation fron the service, then Rules 24 ad 25 cre a?pli- 
cable-- investigation and hezririg,, culnix.ting in m appel. AdditiOP.illy, 

these partielly excepted positions are ;lso covfrcd by ?;ario:,21 I.lzge 
Agrcemcnts. However, we cannot ignore the fact thai the rete of pay of 
such position was cot subject to negotiation. Further, t:l;t ts.e positron 
~2s fully appointive vlith fuli right of re~o~~~.l ax:! not predicited uson 
seniority in snch appointment. WC h2ve, therefore) concl2led t'r.2.: in 
view of said position being a supervisory one, such W2.j P.0: Subject t0 

the protective provisions of Article IV, Secti 1. 

Dated: Washington, Il. C. 
Klrch 7, 1969 


