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PARTIES 
TO 

DISPIJTE ) 

QLESTIOSS 
AT ISSLE: 1. Is the Carrier iaproperly calculating and ~;ayin:: 

Claimant John I'. Allen the aonthly guarartea iue hi3 
under Article IV, Section 2 of the Agrecnent 02 
February 7, 1965? 

2. If the answer to Question (1) is in t:he aZf<mativc, 
shall the Carrier properly pay Claimnnt Allen for July 
1967 and succeeding months for which he is i-;iproptrly 
paid? 

OPINON 
OF BOARD: The instant dispute involves an interpretation of Ar';icle IV, 

Section 2, of the Febnery 7, 1965 Kationsl Agreement. Perti- 
nent portions are hereinafter quoted for rez<y reference: 

'1. . . shall not be placed ir. a worse position with 
respect to compensation than that earned during a base 
period . . . his total con?ensetion and total tix p-id 
for during the base period will be separately divided 
by twelve . . . . but he shall be compensate? in addition 
thereto at the rate of tile position filled for ;r-y time 
worlced in excess of the time paid for dl?ring rile base 
period; . . . .I' 

CJithin this context, Clsinant is z protcctel emplsyce perforn- 
ing extra work. His monthly guarantee for the base period was calculated at 
150.22 average hburs and $447.83 average c0mpens;tion. In comuticg zverige 
hours and cmpensation during the base period, Claimant's tot-1 tix 2.-i totel 
compensation were included - - such as holidays, vacation and sick tk?. 

up, July, 1967, Claimant norlied a total of 1GCi hours ;:.C, i:: 
addition, was paid eight hours holiday pay for .iuly 6. LIr.ie:- h!.s ~urr‘x~sf; 
he was entitled to $417.88 per non~th with averr.ge hours of 15C.25. l‘cr 

the total 160 hours which Claimant ';3orked, he was paid $455.82, rr:;ick in- 
cluded the eight hours holiday pay. 



: 

arriving at the averasge, 
: - - .( -. t!:e carrxr Lncluoed ill ronsy p;x! to Ciair:;r.r, 

as well as all hours for which scch pa,y;nent was nnde, i.e., actual !lo-rs 
norked, holiday pay, vacation azd sick leave po:G?er,ts. In :;*,is repl-6, 
the Section specifically excludes conpensation for tkze lost on icc~.~nt 0,' 
voluntary absences. Hence, we would agree that the Organization's :,y;;ct&t;cel 
example containing hours for "sick" is irzxcucate. P'e"crti:cless, it cpT'.ears 
to us tlhat Section 2, is unambiguous, insofar as it provides for adiftiozl 
compensation for any time worked in excess of the tirxe paid for during the 
base period. 

The answer to Questions (1) and (2) is in the affizxtive. 

Dated: Ilashington, D. C. 
December 17, 1969 


