
F’&F;:‘l iES EIr-otherhood n,f Maintenance of Way Emp~loves 
TG and 

_Lci SF’UTE: 1 Southern Pacific Transportation Company 

‘Thzt the Carrier .violated the cur- 
rent rlqreement when it dismissed 
t-1 I- E) ;,k,,i;‘; Valdez u Said action being 

: , undulv harsh and in abuse 
of discretion, 

T’hxt the Carrlel- shall rern5tat.e 
Claimant TV his for-met- Uarricr 
pa!z~tx.on with cpnior’ltv and all 
other rights; restored unimpaired 
wi.kh pay far all wage 10~s nuf ferod 
and his rerurd cleared of all charumc,.” 

Upon the vrhole record, aiter hearing, the Hoard finds that the 

parties herein at-e Carrier and Employees within the meaning o.f 

constxtuted~ under Public Law 89-456 and has jurisdiction of the 

Dartias and the subject matter. 



lestimony at the hearing (held a" I‘lovernber 19. 14853 re’vealod 

that af tur- I-aportIng to work cr” November 15, Claimarlt was 

obs~erved by his fellow emplovees, 8s well as the Regional F’roaram - 

I=-lanner to be under the influence of alcohol. At the _ 

inwxtiaation, he admitted that he had been drini::inq beer L” 

substan%ial ouan,lri tv thp evenina before an J\luvember 14, 15935. 

Followinu the hearing, Carrier decided that Claimant was gui1tv - 

o,f the charges levied against him and dismissed him fnr beinq 

under the inlluence wf an intoxicant while on dutv. 

The record in this dispute indicates that Claimant warj afforded a 

full and proper investiaatio” by Carrier and there was =~ 

substantial evidenc@z to support the conclusion reached the he 

WC?5 under the influence n’F alcohol on the morning in question. 

clfter careful cansidaration, it is the Board’s view that in the 

liqht 0.f the Cla2ma"t's 1. ong service and the nature of hlr, 

par-tlcular prob%em, he shcwld be reinstated to hi5 f ormel- _ 

posltio” withou~t compensation for time lost, but with senioritv 

and all other- rights restnred unimpaired. nowever * this 

restoration to duty shall be conditioned upon his en.terinq into a -~ 

= 
satlsfacturv program o!.i.th the Emplovee AGsiEitance Counselor in an - 

effort ,to deal wi.th his problem. He will not be allowed to ~~SGTPZ 

his dU tv and his continued empluvment shall be conditioned upon 

ttis comvlianc~2 with the Employee As5fstanca Cou"selor's rjroqr%m _- 

.ind muni~turina I 



Claim sustained in oar-t in accnrdance 
with the Findings above: Cla~rnant shall 
bc restored to duty c~onditionally. but 
without compensation for time lo6tr 

Carrier will comply 
hereon within thiry 
date hereof. 

with the Award 
days ,from the 


