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2. That Carrier b&required to return Claimant 
.- 

Jackson to his former position with senioritv 
and al 1 o+&,er rights unimpaired and that he 
be compensated for all wage loss a-z s result 
nf Carrier’ 5 h.Yrsh action _ ” 

‘LipOIl the whole record. after- hearing, the Board finds that the z ~~ 

parties herein are Carrier and Emplove~es within the meanrna of 

the Railwav Labor act. as amended, and that this Hoard ic, dul,. 

canstftutsd under Public Law 89-456 and has .iurxsdiction of tix. 2 ~~~~ 

partics and the subject matter-. 



and also received 30 days in the countv iail to be served each 

weekend for a lQ-vieek period. In his testimonv at tp:e 

investigation, Claimant admitted that he had pled quiltv to 

deliver-v oi methamphetamine and., furthermore, the town that he 

Lived in in San Saba was a small town with a population of 

appr~oximatelv 2500 people. The night it was aired in the local 

newspaper on. October 50 y 198.5 7 with the oarticulars of the 

circums-taxes, Claimant was charged with violating certain 

Car-r-ier rules for the particular d ,rug crime and fal lowina = 

investisation was dismissed from service. 

Rule lh of Carrier’s rules provides aa follows: 

"Employees must not be careless of the safetv 
of themoelvea, oh others; they must remain 
alert and attentive and plan their work to 
avoid injury. Emplovees murt not be indif- 
f eront ta dutv, insubordinate ~ dishonest I 
immoral I quarrelsome or vicious; Employees 
must conduct themselves in a ‘manner tha.t 
will not brinq discredit on .their fellow 
emplovees or subject the comDanv to criti- 
c.zwm or loss of good will." 

Petitioner aruues that the di%lDline accorded Claimant was 

disproportionate to hire guilt and. furthermore. the cour’t 5 

decision certain Lv Lndicated that he cn!Jld coritinue hL5 

empLuvmont and go about his dav to dav business as an ordinaiv 

citizen followlnu the verdict. For that t-ea~-tm~ the petitionirio 

Organization insists that Claimant should be reinstated to I-I i s 

pnsi. t i.on . 



Carrier argue5 that Claiinant’s admitted act involvino _ drc; 

deliverv reflected conduct unbecoming an employee and which 

certainlv could br-ina discredit upon his fellow emplcqees and 

~subjert tire Car-r-ier t~7 criticism and possible loss of good wi:i. 

In addition. obviously his conduct was "immoral". in vrolatinn cf 

Rule 16 in that c~ontext as well. 

Situations such as that involved in this dispute have been dealt 

with by Hoards in this induntrv on manv occasion5 (see, for 

EV:amp1e. &ward No. 8. Public Law Haard 1324.). Anv aifense dealing 

with illegal use or distribution of drugs is a grievous offer?sc 

to an employer. Such an action tof an emolayee obviously has an 

impairing effect upon the relationship between the emplover a!ld 

the emplovee and, furthermor-e. c-everelv impairs the relat~ioni;hrp 

between the employee and his fellow emplo~fees. Based on tie 

entire record and the clear indicatzon of Claimant’s guilt by hir 

own admission ~ Carrier was within its riqhts and certainly within 

rts rules in ils decision to dismiss the Claimant. l'tie claim must 

be denied. 



-q.- 

Claim denied. 

.__-I.-_-_I_ 
I. M. Lieberman. ---------'-~- Neutral-Chairman 


