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Grotherhood of ?,aintsnaoce of nay mploy~ 

:?e .\tchison, Popeka and Santa ?e .tailway ~o.npuxy 

j p.\iz.. 2;T 

LL? i!JLAI.J *:laiA that former .&mquerque tiivision ;racksan 
-ames Seams 36 rsinstatod vich seniority, vacation 
and all basic rights restored and chat ha ;~e 
compensated for all wage luss a&/or .zade vkolr, 
~inninq ;rovemoer 10, 19ti1, account unjlJstlJ 
removed from service for bringing discredit upon 
hio te.Llov employes and the Arriar Lq seco.flin,d 
involved fn an unlavf u act, as a result of 
inverfigation Md bctocer 16, 1931." 

F -273 rN';s Upon the vhaie racord. the ioard finds that the 

puths herein are Carrier and Laployomuithin the meaning of the 

Arilvay Labor Act, as amended. and that this aoud is duly constituted 

under Public LAW 69456 and hsr jurisdiction of t&u parties and 

the subject mattu. 

In this dispute the Claixant vaa notified to attsnd an 

investigation on October 16, 1981, concrrningc 

*XX)CI your aLleged violation of .iules 2 and 16, 
Canrral Rule* for the Guidance of Emplsyea, 
Form 2626 Standard, when you brought discredit 
upon your fQllOV QKtplOy8s and the 'Santa Fe 
Rrilv8y Company by allegedly becoming involved 
in sn unlawful act at ?lagstaff, Arizona on 
Thursdry. septnbu 10, 1981, W." 

&la16 reads iapart, 

“Enployrrr nu8t not h fndifforent to duty, 
inaubordlnate. distloneat, kral, quarrel- 
soam or vicioun. Employrre must conduct 
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tkamselves in a manner that will nac XIZCJ 
2irzredit on their fellow emplo‘lJeesor wdj*ct 
ti-za 2ompany to cri ticism or loss of Good will." 

>.uring tno course of the invssti;ation held on ..ctooer lti, 

1')!31, dlaimant admitted that due to tne incident tkdt occurred at 

:'1aqstaff, .irizona on Septerpber 10. 1931, he hag been charged 

ditk armed ?aur~lary and attmeptsd homicide. 

st the time this incidm: arose, Xaisant, after only approxi- 

xately f months of service, was rrervinq a 130 day suspension, vith- 

out pay, for being under the influence of intoxicants. 

'Ihe Grganization has made extensive ar;uments rec;arding the 

apgropriateneea of Carrier*s action sines ilaimant was not an 

active employe. it furthar contends that the investiqat~on was not 

timely held since Carrier faiLed to hold the fnvestl3ation within 

30 days of the ailaged incident. 

l3e fact that the incident ocwrad vhile Zlaisant was serving 

a 180 day suepensian doe6 not take avey Zarriar*s right tn disci- 

pline him. ,'laixmnt vas still an unploye and was. therefore, . 

subject to cutain rulra of the Carrier. After a c8refu.l rtvieu 

of the racord. the ibud holde that Carrier did not violate the 

provisionn of d.Le 13 and therefore , the inveetiqatfon vaa timely 

held. 

Numaroua awards of the Nationlt Iailroad Adjustment hoard 

have long held that conduot off the Curier*s property Mile off duty 
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can ce grounds fo: .ifsciplino. The incident for which Xaimant 

was charTed is a serious matter for which penalty of dismfsoti is 

appropriate. finder the circumstances there is no justification 

for setting the discipline aside. _ 

SW. .L<I) Claim denied. 

clar%llcr II. 
Neutral b ember 

Dated at Chicago 
February 22, 1933 


