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. On September ¢4, 1387, at about 2110 p.m., accordiag te
the tastimony of Forsman Surface and superviscr stockliin, they
obasrved olaimant seated in a ochair at the pipe fitter’s table
in the Truck Shop with his faat on a chair, syes closed and
shair leaned back. They testified that he appeared to de
aslsap and did not move when My. BSurface apoks to him, but
aveke wiea Mr. Surfacs moved his leg. Surface testified that
slaimant appeared to be aslesp in the ghair about five minutes
bafowe Nr. Surfaocs went %o bring Mr. Stooklin to the scena,

Claimant vas taken to the Nurse’s Office whers he was

asubjested to urinalysis. The test resulted in a positive

- sontiymation for Cannabinoids (marijumma).



VY378

After a hearing vas held upon due aetsice, uclaimant was
disnissed for 1) violation of Rule G due te hia '""appearanss®
of use of a mood changing aubstancs while oa duty on the
aftermoen of Ssptambex 4, 1987, and 2) sleesping ea duty

sarlier that afterncon.
Claimast, who represented himsel?f during the hearing, d4aid

not dany the charges brought against him. We are unimpresssd,
se far as his édiamissal is concernsd, with his contention that
drug uwsage is freaguently used in the work arsa. MNo contention
or avidence that he bas pressnted explains away his Rules
violations and actions in this case. Ne has made no timely

effort to avail himsslf of Bmuployes Assistanca Program

servises.

There is no aound basis on thias record for setting aside

or medifying the discipline of dismissal.

AWARD: Claim denied.

Aopted at Washington, DC, A/W ./(e , 1v88.
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