
Award No. 185 
Case- No. 190 

ATCHISYON, TOPEKA ANIXSBNTA FE ~&i&WAY ~CO. 
AND 

BROTHERHOOD ~-0% MAINTENANCE~;=OF- WAY EMPLOYES 

2. That the Carrier now~rei~st~ate~.C~~~withsenioiity, vacation, all 
benefit rights unimp~aired and pay for all wages lost as a~~result of an investigation 
held August 17, ~1~995, at3:OO P.M., continumgfo~@d and/or ~otherwise made _ _~~~ 
whole, because the Carrier did not~~m~adu_c_e.s~bs.~~l~~~d~~~ evidence that 
proved that the Claim_ant~vialated~_he~.e~~e~ted in their de&ion, and even 
if the Claimant’~violated ~the rules enumerated in the decision~~removal from service 
is extreme and harsh discipline under the circumstances ~~~~~ 

3. That the Carrier~viollatell the Agreementpaiticularly but not limited to Rule 
13 and Appendix 11, because the Carrier did-not introduce_ substantial, credible 
evidence that proved_the _Claimant violated the rules~enumerated in their decision. 

FINDINGS: This Public Law Bo~ard No. 4244 Qhe “Board”) finds that the 
parties herein are CanjerandEmploye~th~ meaningofthe Railway Labor 
Act, as amended. Further, the Boardhas~ jurisdicfion~over the parties and the 
subject matter involved,_~ 

In this dispute System lSteel gang-member E- LlMorris~J&e “Claimant”) was 
absent without~autiority June.5, 6, 7, 8, 9--d 12, 1995. He was~notified in a letter 
dated July 6, 1995, that bis seniority ZZdeiployment were terminated because~ of 
his absence withouttproper authority for more than five consecutive work days. 
The Claimamwas ~also~dyisedlhat hecould request a formal investigation within 
twenty days of the;date: of the letter. The_request-wasp made-by the Claimant 
through his designated representative from the Organization. The Carrier then 
notified him to attend a formal investigation on Augu~st ~17, 1995, concerning his 
alleged absence without proper authority for more than five consecutive work days 
beginning’June 5, 1995, inpossibIe violation of~Rules L l&and 1.16 of the Safety 



4-2v-i 
Award No. 185 
Page No. 2 

Dated:. 
Fort Worth, 


