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David Hatton, Jr. was inqz-operly dismissed. 

OPINION OF THE EaaEp 

OnCct&er7, 1987, theClaimant, Mr. DavidHattm sustainedan 
injury. suhsequerNy,thecarrierdisnissedMr.Hattonforbe~ 
accident; prone. 

'Iherecozdofthis - indicatesthatduriqthepericd February 9, 
1975to October 7, 1987 Mr. Hatton sustained fourteen (14) injuries. 
Duri~this sametinzepericd, agroup of266 track -t employees 
sustainefanaverageof 2.68 injuriespermployee. Duringashorterand 
more recent time period, April 18, 1986 to Cctobr 7, 1987, Mr. Hatton 
mu;tain& five (5) injuries whilea grcup of 274 track employees averaged 
.32 injuriesperemplcyee. Notwithstanding differences intypeofwork 
perfomed, nature of injuries andtimelost fmmwork among the 
ezployees,Mr. Hatton's accidentrecordis significantlyhigherthan the 
average. 

Mr. HattonwasissuedaSafety~eBookandtherefore~ewor 
shouldhaveknownthe iqmrtanceofsafeworkpmcticzes. Moreover, one 
mnthpricrtohislast injwzy,Mr. Hattonmetwitha safetyenqineerti~ 
reviewbis safety record. Thereissubstantialevidencefrmwhichto 
conclude thatI@. Hattmis accident prone. 

We find no basis in the record tn grant leniency in the application 
of discipline. 
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