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EUBLIC IAW KIARD No. 4331: CASE No. I.5 

F.L.Ec&hwasinrproperlydimias&i 

AsaconsequenceofaninjurysustainedbytheClaimant,Mr.~ 
L. Booth, onNovem?xrlO, 1987, hewas dismissed fmemploymentwith the 
Carrier forkirqaccidentprone. TheOrganizationcontands that a 
design ft?aixreofthemchineoperatedbyMr. Wothcausedthe accident 
on November 10, 1987, and not the actions of the Claimant. 

The evidence of record shows that duriq the period of 8-03-72 to 
11-10-87, maintenance of my injuries (Northern -ion) averaged 2.51~ 
workeran~~ngagroupof169 employees. tiingthissamatimspericd,Mr. 
Booth sustained16 injuries. Notwithss differences in types of 
injuries and seriousness of injury, Mr. k&h's injury record is sig- 
nificantly greater than the average. Even after att.em%rq a Safety 
Remdi.al TrainirrJolass in1981, Mr. Emthsustained 5personalinjuries. 

The cause oftheaccidentonNove&er 10, 1987 is not gamane to the 
charge in this matter. T%e record speaks for itself, Mr. Booth has bean 
accidentprone, ardtheC%rrierhaspropxly takenaction. GivenMr. 
Boothts-than fiftseny- offzxvicewiththe Carrierandthe 
lengthof~sincekisdisnissdl,webeliwethatdisciplinehassewed 
its purpose. 
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Disciplinehas-editspurpose. IW.Exxrthshallbe~sdtc 
employmmt withoutback pay butwith_~_sice restor&. To avoid further 
injury~possibledisciplinazy~ion,~.Boothisurgedtona~~ina 
highlevslofsafety awareness attheworkplace. 
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