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ectionman R. F. MohLmnn shall be allmred forty-four (44) 
Llrsofpayathisstzai~timerateasarasuLtof~ 
impmperlyardunjustlywithheldframserrice JUlYl, l985tO 
July 8, 1985 (System File T-M+7O/CXWB 85-lo-17B)." 

ETNDDG 

Ihesequencesofeventsinthi.srcamatterisimpartantfora~ion. 

Februaryl.9, I.984 MY.XohlmrmMluntarilyenteredamedicdlti 
fo?ztreaUOfchemicdldependency. 

mrch 1.9, 1984 I4r.P?&lmnnreleasedfromthemedicalunit. 

March 29, 1985 Nr.Md2lmamurderwentanxltinemedical 
exadnation. 

April 18, 1985 Ezeiqonpositivetestresultsforrparijuana 
in his ztysteQ jfr. Mohlmannwasrequestedby = 
Carri~MedicalOfficartocontactthe~l~ 
Assistan~counselor~thjn-(7)days. 

my 1, 1985 Euployee Assistance Counselor advised the 
Medical OfficerthatMr. Mchlimmhadnotmde 
wntact. 

June 7, 1985 m.Mchlmmhadnotyetcontacted~loyee 
Assistance Onmselor: Medical Officer asked 
Division Bent to reuQveMr. Mohltuann 
frcmserviceazdtnpl.aceMr.l3ohlmmon 
uedical leave. 

June 21, 1985 DivisionSqerin~ent santMr. M&ham a 
cerkifiedletkernotifyinghimofhis remadl 
fxnn sewice and placament on r&ical leave. 

June 25, 1985 cxtifiedletterrefused : -. 



Y36(-36 
July 1, I.985 M?z. - removedfrcmece 

July 8, 1985 FollcwirqneetiqwithOnployeeAssisbn~ 
Counselor, Mr. l.f&ham returns to SM. 

'Ihereisnoevidencaintherecordoftkis-that~.~tmsat 
aIlytinbedisciplined. Tctheconbary,itisclearthattheCarri~was 
dealirqwiththetestresultsasarnedicalrPatter. Shceonlyalittle 
overayearhadpassedbetween~. Mcdimmn's rel- foxlthetm2alxent 
unitandthetimoftheurimlysistest,theCarrierhadreasonable 
grourds forconcP.ulwfienm. Mchlmnnteetedpositive formrijuana 
metakilitesinhisqxtem. 

?dzmr&q to the organization: 

TZnasmchas theClai.mntdidncthavea&~ deperdemy 
problfzmandsincehehadnoqestiomccn~theresultsof 
hiephysical aaixination, hedidnct con'cacttheEbployee 
?+ssist+nce caunselar." (Oqanizationls suhnission) 

I&. Mohbann twk it upon him&f to disreganj. the Chief Medical Offi- 
ce??s?zeqestthathe contacithehrplayeeAssistanceCounselor. IfNr. 
E d&spubd the test results~yd~the cnnclusion based qwn those 

MchlmrmshcmldhaveuubatedaEule41reviewbyanaut?zl 
nedical'autiority. 

Forreasonsnotmdeclearintheremrdofthe-,theCaxrier 
permitted m. Mohheimtomrk- Aprill8th&Julylst. Between 
~~lsthard~7th,MadionwastakenbytheChief~~~Officer _ 
toccrmpelampli-withhiereqmsk. Additionally,almcstaimnth 
pesse3b-atwemthedatethechiefMedicalOfficerrequestedMr. 
Mohlrnann's removal fromserviceanihisactualmwval. rmisrewrdi.5 
at~i-withtheQrrier~s~~tosafe~~pmctices. 
TbeCazriershouldnothavedelay&aelorqas itdid in -a Mr. 
Mchlmnnwithhis obligationto eithmzamplywiththe Chief Medical 
Officer's requsstcrtc initi.ateaRule 41review. Nevertheless, it must 
be stated aqain,'i.n ?qril 1985, the Carrier had 3zeammhlegroundsto 
r-m. Mohh+-mcuntactard axpzitewiththe?zmployee 

xstance Counselor. 

?hefai.lureoftheQrriertoactinatim2lymnner dcesnotrelieve~. 
Mcdimam of his basic responsibility in this m-7. Hr. lMimy 
lzmL@itabcuthislcssofincome (44 hours) bemuse he chose to w 
theApril18threquest f?mnthetie~~~Officer. 

GivenMr. I=khLmm' s medical history of chemical depmdenq, the review 
in July 1985 was not irrelevant, even though it certainly was not timely. 
TbeOrganizationhasnotestaJ~lishedacmvincing argment for the 
-0fMr.m. His conductpriortoJuly letresulted in 
hisrenovdlfrclnserviceandplacement on medical leave. 
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