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which was previously rejected”. 

The disciplinary action in tiis case must be reversed or, both procedural and substantive 

grounds. hITO Smith, tie Cbrging Gfliccr, conceded mat he failed to consult with anyooe from 

Senior Lion Pacific >ianagzne~t r,r%r :o bringing -he Rule I .6 L,-vel5 ckuges against C!aimant. 

This was 1 plain violarion of Item %lO of the ‘union Pacific U?GX4DE Disciplfie Policy, w‘hich 

reads in pertinent ;ar, as ;biiows: 

In additicn, Ckmsnt and the other wxscd employees testized without conn-adkion that 

claiming overtime was a quid p-3 quo fcr working through their meal periods was a srior 

arrangement estabiis.ied 5:~ 4iYO Siibblick and ?vlYO Wniteman, Carrier or?ictrs who prettied 

MT0 Smith as their ssJe;-tisCrj. Cazzer declined to provide these fotize: supetisors to testify at 

the investigation, tesgire me requests sf the Organization that they be called as wiinesses. 

Consequently, Ckimam’s :csrkmony st.xds nrzetked lhat rhese Cat&r ofiicers kxd not only 

condoned but authotized tie practice of overrime pay for employees who %m the beans”, behavior 

which &fTO Smith chancteriizd as dishonest aitcrhe took oversupervisionof!he operation. Based 

on all of the foregoing --4is Scazd conc?kes Fhat Ctier must rescind the LeyeI 3 discipline and 

reimburse C!ainax kr “ks; time from he date. iemaved fiom set-k until tie date of the 

Superinrezdent’s cf?er ci ;ekccrm~~. which was previously rejected”. 
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1) Claim susrail4, as indicated in the Opinion of the Eoard. 

2) Carrier shail implement rhis Awsrd within rhirrj (ZO) days of its execution by a 
majority of tke Board. 
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Dana 53ard Eischer.. Cna&nan 

Union Tvlcaber Csn-~pany Sember 
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