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:The!'~&&ord e'sGbli&es thai .although the GenaraL. Chairman was ?: ,'.:;;.&: :" 

thedesiQi;ated representative of this-'omr~loyee at the investigation ;'.r.fl. 
* and'in"asserting his claim for-reinstatekent thereafter, neverthele~-- 

').L 'd,: 

the. iudividual employee voyunta:ily ‘eLected to appro-ch the Carrier 
i)- , .,;:-.:., z-’ : 

~ ‘-;.a;.:’ 
on his own to’ see.; 1 ‘reinstatement on a leniency basis, Ca Apri2 3; .,.. .’ ,,.$” : 
196 6; ghe: Carrier direc~ked a le%ta;r to Use GeneraJ. Chairman statigg ,‘: ‘, .> .‘I.: .‘.t, 
that tbe.clainant had approached~,Carrier officials se&&q ;3 leilienpy ?'? 
reinstatement; that the-carrier >ias wi3.ling to restore him to 
~<,'a .&en'iency basis t7rithont 

aer-Ace 
pay for tinie 10s k , 

recommendation of the t;r:ncral Chairman. 
ax3 requested the 

The. GLIlPfi~l ChLLi.r;tr;:tn n?pliad 
statidg,.that he was unklling to concur in a leniencv rainstatcine~t 
on the.terms proposed by the Carrier. Thcreaftar the Carrier wentz 

ahead, and entered into the agreement :rith the individ~&. c3.nimsnt. 
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