
BEFORE 
PUBLIC LAW BOAKD NO. 5263 

IN THE M.4lTEK OF THE ARBlTRATlON BETWEEN: 

AND 

THIB WJTED TRASSPORTA’UON 
UNION &X86-528-41-E 

CNWI-: 02-95-686 

Claim of Engineer E. C. Smith. fur the rcmovJl of lm (10) 
days actual snspcnsion from his pcmonal rcwrrd. and that 
he bc compen+tcd tk any and aU lost time. including any 
deferred suspension sewed. plus tnnc. spent attending an 
iuvcsIigation held on February 22, 1995. when chargcci 
with an alleged reqoasibility in conne.&ion with his Murc 
IO prupcrly petiorm his duties, when observed nol wearing 
pe proteclion at approximatclp 05 10, February IS, 1995, 
ti JancxviJle, while employed 2t Engineer, Jo11 I I on duty 
2?o01 Fehnaary 17, I995, it1 Jxtasuille~ WI, 

‘ilk Baud, upon the whob record and all of the cvjdcnce, fin& tbar IIK ptiee herein arc the 
Ctirr wd the Employees within the meaning of the Railway Labor Act, as amended: that this 
Board ib duly constiruted by Agrccrnent dated May 6. IWI. and has juriscktjon over the partiw 
and the subjwt matter. 

On Fcbruq 17, 1995. Gricvant was cmploycd as an Engineer at the C’arrier’s Jancwiile Yard. 

116 VW olxcmd hy the Terminal Supetintsndcnt to be wthing wtthout his safety glasics. and 

w3.s amw.3J a ten day suspension as a result. 



‘i3c record establkhcs that Ckicvant ~2s working withow his safety glasses. Thus. discipline ww 
appropriate. The record akc’cstabIis;hes that another cmployx, Foren~n Burnctkq also wz3 not 
Warmg his wfclp gla$sses a[ that timfk arcman Bumeue did not rcccivc il farms1 investirjgation or 
asuspcnsion. Instead, acoarding ta twimony from the Supcrintcndetx: 

Thcrr is no showing in the raurd to justify the dispamtc trcatmcnt between Griev~nt and Furetmn 
Bumette. Both wcrr guilty of the .wme offense at the same time, bum recebcd significantly dif- 
ferent discjplinc, If Frievani had received prior vzamings or diwphne for failing [o war safety 
alas.scs, th;xl dixrepancy would be appraprisrc. Hawser. tberc is no such showing III the record. 

Accordingly. WC will rcdocc Griewrt’s discipline lo that &PXS-S~~ to the amount oTdi$cipline as- 
sesscd to i%Cindn Thtrclene 

The discipline is reduced as descrit& &we. and the Gricvanr is robe ren-aburscd for wages LOS. 
kss any outs& earnings. 

C. R. Wistt 
Carrier Member 


