
PUBLIC I,;-\& BOARD NO j850 
.\\vard so. 

P.UTIES TO DISP‘C~TE.: 
(Brotherhood of ~Inintenance of \Vay Employes 

(The Burlington Northem Santa Fe Railroad 

STATEMENT OF CL.UX.1: 

Carrier’s decision to dismiss Central Region Maintenance of Wap’ernployee J. R. 
Dura~ effective Janucq 24. 199G was unjust. 

Accordingly, Caltier should now be required to reinstate the claimant to service with 
hkseniori~ rights unimpaired and companate him for all wages lost fionl Janumy 24. 
1996. (03-13-.AA!40-13.41-9533) 

FIXDINGS 

Upon the whole record and all the widewe. the Board finds that th< parties herein are carrier 

and employee within the meaning ofthe Railway Labor AA. as amended.- F~@hrr. the Board is duly 

con&ted by Agreenxnt. hasjurisdiction of the Parties and of the subject matter. and the Parties to this 

dispute were given due notice of the hearing thereon. 

Claimant. with a seniority date of July 18. 1994. was absent without authority on five 

consecutiw workdays. November 27 through December 1. 1995. 

An investigation was tinally set for 1 PM. Januu~ 10. 1996. Clainmot was not present at 1 PhL 

so the parties preceded in his absence. The Investigation was concluded at 13 15 hours. At 1330 hours. 

Claimant arrived on the scene. whereby Carrier reconvened the Investigation. The Carrier played the 

tav ofthe Investigation just concluded for the benefit of Claimant. who admitted that the testimony of 

the Carrier wituess was correct. and that he was off without authorization November 27 through 

December 1. 1995. He did not dwy that his absences were al~oliol r&~le~i, = 

When an employee is absent without ~uthorizntion for fives consecutive workdays. the 



employee’s seniority Kteiininated. but he has the right to request ah Investigation The intent of the 

Investigation is to allow the employed the opportunity to oKer reasons that would mitigate the 

tsknation. Claimant had nothiug to oEer and. in fact: admitted he was oEfive successive \vorkda!s 

wirlrout authorization. 

Tk Agreemen< Rule clearly spells out the consequences of’ being absent five consecutive 

woMay without authority. This Board cannot. in any way. n;odi@ the terms ofthe :&reement Rule. . 

Claim denied. 

This Bo‘ard. itier consideration of the dispute identified above. hereby orders that an award 

favorable to the Claimant(s) not be made. 

Chairman and Nwtral Member 

Labor Member Carrier Member , 


