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{Brotherhood of Maintenance of Way Employes
TO DISPUTE: '

Th glon Norihern Sants Fe Rallroad (Former
%ﬁﬁ’%{? Rallway Company)

STATEHENT OF CLAI:

N .,.“_m_:@gamﬁm@”_ s Agreement when Cleimant, E. #., @@&@h&a@@g;..- o
. ToEe & 20-day record suspension on March 14, % for 2

. ,.W@ﬁ&@;@ﬁﬁ of Halntenence of Way Operating Rules 1 @e@o@@i&@@& 4.93= =
Reporling and @@mi@ﬁym@ with Instrustions, end 1.4-Carrving Ot
Rules and Reporiing Vielaions when Claimant was @abu@%%}; weithoud
authortly on January 3 and @, 2008 and paid himeslf vacston for the
2 dates afler nsbucled they wers to be reporied as

nw-m absences™: and

2. TG ferred o | m {@@ﬁ% T% %ﬁ’@@ @@W’@ﬁ”
sfa@!ﬂl 'ﬁm»m& @f@@aﬂm %@ @%@m&@ﬁ o service 1 senieriy,
vacation mﬁ all other rights unimpalred, remeve any m@miﬁs@@ of this
Incldent § @%@@m&%@@ @M@ml FeCord, @m@ﬁ make Clamant whaie
bor all Hove & ;.aﬁx*u{swuﬂe“: g Blareh 14, 2008,

FINDINGS

s Boand fe duly constituled by Agreemant, furiedicion of the

Pasties and of the subject malter, and the Parties to this dispute were given due notice of

aiing Urereon.
Clalmmant was the Foremen on an exire geng. Near the end of Yesr 2008,

Clalmat, who alrsady had last two weeks of December, 200

S off as vecstion tme,

requested of his Superdsor at the time If ke could also take firel weel in January,
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2008. Hiz Suservieor e agreed, the gang relocated in area under 2

differemt Superviser. On Janueary 3, 2008, Claimant was 2 ne-show. His new Superviser

ched Claimant down scked him in Juarez, Blexice. Supervisor

Instructed Claimant to return as soon as possible. [t took 2 days to returm, as Claimant

T s homs.

tmeted 4,160-1,208 milss fray

Claimant when contacted thought he was covered, and when advised he wes

Claimant got on the job and was preparing his payrol, he ssked this Superdieor ¥ he

could tole the 37 and ¢ of Jenuary 2008 as floating vacation. This is 2 privilsge of an
employes a8 leng as he has authority.

The Supsrviser o hnow that when he told Claimant that he must fet the two

days as unauthorized abssnees, thet Claitiant would not only loes the two days psy, but

e would alen lose four days holiday pay.
To thie Bosard, this I a very costlly punishment for 2 Cleimant who theught he was

on a legitinats va

2o,
Clalmant made two errors in this incident thet makes thie 2 diffcul case to lesue

an Aevard In his faver. He did aot B out the fo

7 e wes reguired to o change

uctions of his Supervisor when he

s who found it was pessibles to put in

for Rosting vacation days, but it is hard to belleve thet he told the advisers of the exaet
clrepmetances. Everyone knows or shouwld ltnow you are to follow instructions

of your Supeiviser. K you don't, you could be cited for insubordinaton. o1 horn
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ook ruling in rallrcad grievances is o olbey now grieve later.
&g stated befors, Clalmant erred in ignering the Superviser's instructicns and this

o

Hhout some discipline: thus, the 20 dey delerrad suspansion witl stand.

AWARD
Claim denled.
ORDER

This Board, after consideration of the dspuls identited above, hersby fihat

an award favorable to the Claimants) not be made.
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David D. Tanner, For the Employees Samanthe Rogers, For ﬁ@wé@?



