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PARTIRES TO DISPUIR:
Brotharhood Of Locomotive Engineers
AWNARD NO. 8
-and- CASRE NO. 8

Burlington Northern-Santa Fa Railway

STATEMENT OF CLATM:

It is hereby requested that Engineer Rueter's
di sci pline be reversed. that he be made whol e
for all lost tine resultant frem this incident
and investigatien, and that zotatiom on his
persanal record be renpved.

FI NDI NGS:

This public Law Board No. 6284 finds that the parties herein are Carrier

and enpl oyee, within the meaning Of the Railway Labor Act, as anended. and that

this Board has jurisdiction.

By letter dated June 11, 1999, the Cainmant, Mr. z.R. Rueter, Was notified

by the Carrier tha: he was disaissed from service as follows;

This letter will confizm as a result of the formal
investigation afforded you on May 21. 1999, held
at West Quiaey, MO.. concerning the aduiteratica of
the urine sample supplied by you on April 14, 1999.
you are di sm ssed from employment for Vi Ol ati on of
rules 1.1, 1.3.1, 1.5 and 1.6 of The Gemeral Code
of Operati ng Rules.

Pl ease arrange to retura all Conpany property and
any Amtrak exangportation passes im your possession.
A check will be issuad for any momeys due you.

Thig letter will be placed in your paerscnal file.
Your signing below serves as receipt of this dis-
missal.

Respactfully;
a/William S. Smith

superintendent operations
Ft. Madison, Ia.

The Crganization appealed the disciplice, and the matter bas bdeen properly
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‘progressed to tkig Board for adjudication.

2y QBeHe exists 40 e -t aside the discipline in this casa on the procedural

isgues agserted by the Orgamizatica.

Substantial evi dence of record compels t he conclusionthat M. Rueter
watered dows hi S uri ne sample iNn an FRA random tasting and i S respeonsibla for
the rules violations set forth in the Carrier's June 11, 1999 dism ssal letter.
We have carefully censidered the Carrier's view that permanent disnissal is
mandated i N this case. =However, considering all factors of record including
the seriousness of thae proven violation and the quality of the Caimnt's
service record, and the fact that hehad no prior Rule 1.9 discipline, andhis
successfully following the programrequired by his enpl oyee assistance
counselor. be shall be retuned to service with all rights uninpaired. The

| ong period ofti me be has beenw thhel d from service shall be deened a

disciplinary 'suspension.

AWARD

As per Fi ndi ngs.

ORDER: The Carrier is required to conply with this
award Wi thin thirty days.
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