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Tt is hereby requested that Engineer James'
discipline be reversed, that he be made whole
f'or ai1 Las+ time resultant from this incident
and investigation. and that notation on his
personal record be rernwad.

This Public Law Board No. 6284 finds that the parties herein are Carrier

and Employee, within the meaning of the Railway Labor Act;as amended. and that

this Board has jurisdiction.

By letter dated April 12, 1999, the Carrier notified the Claimant.  Mr. T.

James, that he was dismissed from service ad follows:

As a result of the fonial investigation held at
1330 Hours, Tuesday, March 30. 1999, in connec-
tlcn with your alleged violatim  of Section
12.0 of the mrlicgton  Northern  Santa Fe Policy
OP thm Usa of Ncobol and Orugs. and your
allogad dishonesty  for refusing to provide urine
specimen OP Monday, March 1, 1999, ae indicated
by l dultuatcd feet rseulto  confirmed by
Burlington Northern Santa Fe Medical Reviaw
Officar,  ycu are dismissed from the employment
of Burlington Narthex-n  Santa Fe Railroad effec-
tive 2359 Hours, Monday. April 12, 1999 for
violation of Section 12.0 of the Burliagfoa
Northern Santa Fe Policy 011 the Use of Al.cobal
and Drugs and for VLolatiDn  Of General Code of
Opsratbg  Rula 1.6 - Conduct.

Pleaas axrang.  to ratum all Company property
and any Amtrak tranepcrtation  passes in your
pO%SRSSlQ~.

Achdwledgo  receipt of this lette?  by affixing
yw signatnr8  fn tb rpac. Pmvldad.
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.

s/G.D. Wright
Director Administration

.

The Organization appealed the discipline. and the matter  has been properly

progressed to this Board for adjudication.

We have considered the procedural points raised hy the Organization. and we

conclude that a basis does not exist to set aside the discipline on the grounds

asserted by the Organization.

The Claimant has accepted full responsibility for his actions. Thus, tharc

is no question but that the Carrier's Nles set forth in the disciplinary

letter dated April 12, 1999 have been violated. We have carefully considered

the Caniar's  view &at permanent dismissal is mandatory in this case. How-

ever, considering all factors  of record including the seriousness of the proven

.violation  and the quality of the Claimant's service record, and the fact that

not only did Mr. James not have any prior Rule 1.5(G) violations but had no

disciplinary entries over his Twenty-one  plus years of service and the fact he

hes successfully completed inpatient treatment with an excellent attendance and

involvement record since that tine, he shall be retuned  to service  with all

rights unimpaired, but without back pay.

AS per Pl.nd&gm.

ORDEX: The Carrier is required to comply with this
award within tUrty days.


