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1 abise ot dascoretion. -- -
2. The Carrier will now be reguared to —
reinstate Clarpant to former pomition -
wirble wenaority and all otber raighte _
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Lipun the whoele recovd, sfter bearing, the HBoard tands that Uhee
patrtise herein are Carvier and Employees within  the meaning  af
the Railway Labor Act, as amended, ang that thais Board 18 duly

constitubted  under Fublic Law 89-456 and hag ouwrisduiction of thea_

oartwog and the sublect mattsa.
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ftve ranord roveals that on HMareh 15, 198%, Claimant was  omowed,

trogn maorvacse,  accused of beaing under the antluence ofF alcoholbio]

bovoranos. HMe had  been working as a trackman wilh @ seniorniy
vk Gt Mav 1, 197%0 Followinn an invesbraataorn, beelg on B-D0-1gh

L owas rvemovod rram servics permanent . haosing beenn oo
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Pl Peitrltizsner, while wndicating  that Clarmanal hed admilicd
Bavang hisand come alcobol on Uhe aiftermoon of Moroch 14, el =Y SIS

(-t noue Lo t e b ta worl on Mareh 1%, arqued bthat Flis wuse of

wleohol in thise anulance was Justified. The reason Tor Lhe
Jusitiftroation was that he had a sevore toothache at the time  and
T daffaculiy n obtsinang permission to aboent bhoamseld  car by
anaialy Lo see & domtist. The Organizaltion contends theat the Z
driscapline  wn thic caze was  Anappropriate Tor & varaieby o

reeanore 1 adadd Liom, wmcluding the facl thatbt the Clatmanl Boroeio

woe s oin Mavaoao wndian and lavod by daidJerenl setiandarda than thoe
whitoh Cogr teor allempt Lo rmpose apon bhim. Facbhoemore,  accordung
Lo the organisatron,. Cleimant _had participated  av the Mavajyo .
alcaholism Praogram 3k Lhe reservation. The rgunisation inotrobks
vhial Cladmant  showld be given another opportunity to prove bhas _

abileily to mabte a good employee, particularly in light of hais 12 0

wESUTE T Ler vaDE.,

The Carrisr notes that this is not the firet time that Claamant

has peen touwnd auilty of the same infraction. He _had been found |

TR N tyacco carliov an daismisses for pereaiior by 1 b B STER

tteractoen as well as oither disciplinary wncrdoente ror Jdaotiorenb
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Thies e rndigat s dat Claimant  was afforded & faivr and |

vatrpear Ly al mvestigatron  and  was proporly found ouilty ot Lhee

charges, in faclk, e admibtted boe having consumed alcobol praor bo o

comina to o worl on Fhe  day  in questaion. In  the Taght o

tlmimant = pricr record.,  in sprte of the eloguent plex ey bhe

fIwgpanitzat oo . the, Carricr had no chooce bot to dismiss Claimant
aw bl appropriate d; ccapline for his_ anfractions, | This action
wn the part o1 Carrier was pominently Justified based onn the
entire record.
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Claim denaied.
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