




With regard to the penalty, this was a serious violation which caused Claimant to run a red 
light because be did not see it changing and could have resulted in far more serious consequences. 
Claimant was within the review period for two previous serious violations, in 2017 and 2018 
which, pursuant to the Carrier's Policy for Employee Performance and Accountability (PEPA), 
subjected.him to dismissal for any additional serious violation committed. We cannot say that the 
Carrier's decision to assess that penalty represents an unfair, arbitrary or discriminatory exercise 
of the Carrier's discretion to determine the appropriate disciplinary sanction. 
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LOGAN McKENNA 

Carrier Member 

Dated this 16 day of May, 2023. 

AWARD 

Claim denied. 
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Organization Member 
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