














With respect to the penalty, we recognize that Claimant was a long-time employee, but he 
was guilty of a stand-alone dismissible offense and had a record of troubling personal conduct. 
Carrier employees often stay at provided lodging, and the Carrier must be able to rely upon them 
to conduct themselves respectfully, not harass other persons to the point that police are called and 
the employee is banned from the property. We cannot say that the Carrier's decision to dismiss 
Claimant was an unwarranted or arbitrary exercise of its discretion to determine the appropriate 
penalty. 

LOGAN McKENNA 
Carrier Member 

Dated this 31 day of August, 2023. 

AWARD 

Claim denied. 
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