








arrangements. This attitude shows a fundamental lack of understanding of what an employer might 
reasonably expect of an employees. He is clearly guilty of the charges against him. 

As for the penalty, Claimant was a relatively short term employee who demonstrated a 
cavalier attitude towards his employment. His personal record shows three similar violations in 
the months leading up to this incident. Under these circumstances, we cannot say that the Carrier's 
decision that dismissal was warranted represents an unfair, arbitrary or discriminatory exercise of 
its discretion to determine the appropriate disciplinary sanction. 

LOGAN MCKENNA 
Carrier Member 

Dated this  31 day of August, 2023. 

AWARD 

Claim denied. 

Organization Member 
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