








especially careful to pay attention and obtain the correct fuel. It is obvious that Claimant's 
admitted mistake was inadvertent, but his conduct was, as the Carrier alleges, negligent. The 
Carrier has met its burden of proving Claimant's guilt by substantial evidence. 

With respect to the penalty, this was, as the Carrier states, Claimant's second serious 
violation within an active review period and, according to the Carrier's PEPA, he was subject to 
dismissal. His mistake caused delays in the Carrier's operations, put employee safety at risk, and 
cost the Carrier a significant amount of money. Significantly, at the time of this incident Claimant 
had less than two years' service with the Carrier, and this was his second violation for serious 
negligent conduct. Under these circumstances, we cannot say that the Carrier's determination that 
dismissal was warranted represents an unfair, arbitrary or discriminatory exercise of the Carrier's 
discretion to determine the appropriate disciplinary sanction. 

LOGAN McKENNA 
Carrier Member 

Dated this  31 day of August, 2023. 

AWARD 

Claim denied. 

�'° 
Organization Member 
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