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Following an investigation at which he was charged with claiming pay for work not per­

formed, Claimant was dismissed from service. A review of the record of the investigation shows 

that Claimant was employed as a Bridge and Building Foreman with assigned hours of 7:00 am to 

5:30 pm. Claimant admitted that he left work between 31 and 45 minutes before the end of his 

assigned hours on July 13, 15, and 16, 2020, but claimed pay for the full day on each of these dates. 

Based upon Claimant's admissions, we must find that the Carrier had substantial evidence 

to support its charge against him. Claiming pay for time not worked is an offense that calls into 

question the employee's honesty and integrity, and the Carrier should not be obligated to retain an 

employee it cannot trust. The Organization has argued the discipline should be modified because 

Claimant was forthright and honest in admitting his violation. The time for Claimant to have been 

honest was the three dates he left work early and claimed pay for that time. We cannot agree that 

the discipline was excessive. In reaching this conclusion, we have considered the various arguments 

advanced by the Organization and find them to be unpersuasive in this case. 

AWARD: Claim denied. 

Ross Glorioso 

Employee Member 

Dated: ______ _ 
Arlington Heights, Illinois 

Barry� 
Chairman and Neutral Member 

John Ingoldsby 

Carrier Member 

March 18, 2024




