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showing a manager initiated hundreds of payroll corrections between 2012 and 2020. This 

evidence shows that payroll corrections were not performed exclusively by the BMWE. 

This finding is consistent with previous Board awards. See Public Law Board 7163, Award 

No. 176 (Simon, 2019): 

As for the time keeping duties, the Board finds that the work has remained 
within the Maintenance of Way craft. These jobs were created by Side Letter 2, File 
6018-12 CSXT, dated September 28, 1993. We have been shown no limitation in 
either the Agreement or Side Letter that would prohibit the Carrier from 
consolidating this work, thereby reducing the number of positions. We cannot find, 
therefore, that the bulletining of the time keeping positions was in violation of the 
Agreement. 

With respect to the balance of the work, the record before the Board reflects 
the fact that such work has historically been performed by clerical employees and 
Carrier officials, in addition to Maintenance of Way employees, throughout the 
property. This work is not specifically mentioned in the Scope Rule as being 
reserved to the Maintenance of Way craft. The burden, then, is upon the 
Organization to establish that this is work which has been "customarily or 
traditionally performed by BMWE employees." In the absence of the Organization 
showing that such work has been performed exclusively by its members, we cannot 
find the Carrier in violation of the Agreement. 

Casey Summers 
Employe Member 
Dated: 

AWARD: 

The claim is denied. 

Rachel Goedken 
Neutral Refer9e
Dated: 

John Ingoldsby 
Carrier Member
Dated: 11 February 2025
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