


Upon a review of the transcript of the investigation it has been determined that the 
hearing record contains substantial evidence and proof that you violated the 
following (2) rules: 

,.. Engineering Safety Rule Book: E-2 Vehicles Used for Company Business 
,.. US Rulebook for Engineering Employees: 1.1 Safety 

Based on the facts and evidence in the hearing record, the severity of the incident 
and your past discipline history, you are hereby assessed a discipline of fifteen 
(15) demerits as a Second Non-Major Offense in accordance with the Hybrid

Discipline and Accountability Process (the "Process"). You will also be
required to complete a defensive driving course provided by CP to evaluate
your fitness for operation of a company vehicle ...

Sincerely, 
s/Karl Rittmeyer 
[Assistant Chief Engineer Structuers-East] 

The Organization appealed this discipline and the matter has been progressed to this Board for 
adjudication. 

No basis exists in the record before the Board to aside the discipline on the procedural grounds 
raised in the handling on the prope1ty. It is disappointing to hear that the Claimant had to travel 
100 miles to attend the investigation. However, the Carrier's statement that the investigation was 
held at the most reasonable location where facilities were available has not been rebutted, 

The Claimant admitted that he hit the guardrail at the Stewart gasoline station in Port Henry, 
New York, when he moved over slightly to get out of the way of another vehicle headed to come 
through the same opening at the gas station. And, when he did make this move he made contact 
with a guardrail causing minor damage to his Company vehicle. This testimony of the Claimant 
and the testimony of Steven Brooks, manager of Bridge Maintenance who responded to the 
scene is substantial evidence ofrecord suppmting the Carrier's determination that the Claimant 
was responsible for violation of ES Safety Rule Boole E-2-Vehicles Used for Company Business 
and GCOR 1.1 Safety. We find that the discipline assessed by the Carrier's in its July 19, 2019 
letter of 15 demerits was neither arbitrary, capricious nor excessive. 

The Carrier's Hybrid Discipline & Accountability Guidelines, effective November 1, 2018, states 
in part that demerits will be used for non-major offenses. Paragraph 3 states: 

Employees who are discipline free in all tlu·ee (3) categories for a rolling 12-
month period and who have rendered active service during each of the 12-months 
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