SPECI AL _BOARD OF ADJUSTMENT 1016

Award No. 179
Case No. 179

PARTIES TO DI SPUTE:
Br ot herhood of Maintenance of WAy Enpl oyees
and
Consolidated Rail Corporation
STATEMENT OF CLAI M
Caim of the System Committee of the Brotherhood that:

1. The Agreement was violated when the Carrier assigned
Pittsburgh Seniority District welders to perform O gotherm
wel ding on the Youngstown Seniority territory between Mle
Post 91 and MIle Post 93 on October 1, 1996 (System Docket
MM 4601) .

2. As a consequence of the violation referred to in
Part (1) above, Messrs. J. Conber and C. Ferry shall
each be allowed ten (10) hours' pay at their respective
time and one-half rates.

ELNDI NGS:

This Board, wupon the whole record and all of the evidence, finds
and holds as follows:

1. That the Carrier and the Enployee involved in this
di spute are, respectively, Carrier and Enployee within the
nmeani ng of the Railway Labor Act, as anended,; and

2. That the Board has jurisdiction over this dispute.

QINON OF THE BOARD:

The record contains persuasive evidence that the Carrier assigned
enpl oyees from a different seniority district to perform the
di sputed worKk.

Rule 4 (Seniority) provides, in pertinent part, that:

Section 1. Seniority date.

(a) Except as provided in Rule 3, Section 5,
seniority begins at the tinme the enployee's pay starts.
If two (2) or nore enployees start to work on the same
day, their seniority rank on the roster will be in
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al phabetical order. An enpl oyee assigned to a position
of higher class than trackman will begin to earn
seniority in such higher class and |ower class on the
sane seniority roster in which he has not previously
acquired seniority from the date first awarded an
advertised position in such higher class. He will
retain and accunul ate seniority in the lower class from
whi ch assi gned. An enpl oyee entering service in a

cl ass above that of trackman will acquire seniority in
that class from the date assigned to an advertised
position and will establish seniority as of the sane
date in all |lower classes on the sane seniority roster.

A careful review of the record fails to disclose any basis for
the Carrier to have assigned the disputed work to enployees from
a different seniority district rather than to the d aimants. The
concept of seniority districts constitutes a fundanental aspect
of assigning work and is binding on the Carrier. In the absence
any justification to deviate from the seniority district
concept, the Carrier therefore commtted a violation.

The Caimis sustained in accordance with the Opinion of the

The Carrier shall neke the Award effective on or before

30 déys following the date of this Award.
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Chai rman and Neutral Menber
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