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Award No. &* 
PARTIES% Erotherhood of Maintenance of Way Employes Docket No. 4 

TD~ 
DISPUTES. Chicago and North Western Transportation Company 

STATEEIENTOF CLAIM?: Claim-of the System -Committee of the wotherhood" 
that: 

(1) The=f'orty*flve=('45) day suspension assessed K. J. Hill * 
for allegedly bringing discredit to the Company was with- 
out just and euffitient cause and on the<,&sis of un- 
proven aharges. (,O.rganization J!!lle 4D43217; Carrier . 
File D-11-3-374):. 

(2)‘ Claimant K. J. Hill:shall have his record cleared and Be 
compensated for all wage.loss suffered." 

FINDINGS-: ,. ,' 

The EPoard, upon the whole record'and all the evidence, ftids 
and holds that the employes and the Carrier Involved, are respectively 
employes and Carrier within the meaning of the Railway Labor Act, as 
amended, at&that the Hoard has jurisdiction over the dispute herein. 

Claimant:was employed as a trackmen onCarrier's Tie Gang 
83. On July 26, 1982, a drug search was conducted at Denison, Iowa, 
involving the tie gangs working:ipthat area. -The search was made 
by Cartier's Special Agents and members of the D~enison-Police De- 
partment, wit&a specially trained Police dog. 

A search made of claimant's personal vehicle. which was 
parked'on a public street in the vicinity of thedepot; revealed 
some marijuana and marijuana seeds. Claimant was arrested; and re- 
moved from Chrrier's service. He was cha.rged onJuly 28, 1982, 
with Investigation soheduled7for August 4, 1982. with:, 

"Your responsibility in connection with bringlng-dis- 
credit'to the Company at Denison. Iowa on?July 26, 1982." 

The investlgatlon was conducted as scheduled, and a copy 
of the transcript has been made a part of the record. A review of 
the transcript shows that the investigation was conducted in a fair 
and impartial manner% 

Eule 7 of Carrier's General Regulations and Safety Rules: 
reads:: 

"Eii~ployes are prohiblted'from being careJ,eswof the 
safety of themselves or others, disloyal, Insubordinate, dis- 
honest, immoral, quarrelsome or otherwise vicious or conducting 
themselves In such a manner that the rallroad.will be subjected 
to o,rl.ticism-and loss of good will; or not meeting their personal 
obligations." 
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!Chere was substantial evidence, adduced at the investigation 
that the claimant did have marijuana and'marljuana seeds in his 
personal vehicle. It was also established in the investigation that 
the Denlson, fowa. newspaperreported claimant's arrest'on the drug 
charge and ldenkifled-him as an employe of the Chlo~go and Nbrth 
Weste3xTk9nsportatlon Cbmpang. We find. therefore,. that elalmant's 
actions, on July 26. 1982, did bring discredit to the Carrier. 
Dlsoipline was warranted~'and the forty-five (45) days suspension 
assess%d‘cTalaimant was not arbitrary, caprIciousFor unreasonablei 
The fact that claimant uas aoquitted"by civil authorities of the 
charges arising from his arrest has no bearing on Ckrrler's right. 
to impose disclplineo &ny awards of the NatFonal tillroad Adjust-- 
menO%ard have adhered'to the principle that a Ckrrier's right to 
discipline an emploge Is unrelated to the actlons of criminal or? 
olvkl oxxxrts. 
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Claim denied. /l 
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